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A. REVIEW OF INTERIM FINANCIAL STATEMENTS

KEY FINANCIAL DATA OF THE CAPITAL GROUP

> SELECTED ITEMS OF THE PROFIT AND LOSS ACCOUNT

The following table presents selected items of phefit and loss account of the Work Service Capital

Group.

Selected items of the profit and loss 2016 - 1H 2015 - 1H Dynamics of 2016/2015
account (in PLN)
Net income on sale of products, gools 1 53 165 761 gfy 977 115 088.92 23.13%
and materials

g(;’lzt of products, goods and materidis 1 47, 157 3701 878 344 316.54 22.29%
Gross profit (loss) on sales 129 041 391.61 98 770 772.38 30.65%
Profit (loss) on sales 31993 490467 28 552 474.54 12.05%
Profit (loss) on operating activities 32172 814.30 32 890 290.51 -2.18%
EBITDA 40 080 559.89 38 505 457.3] 4.09%
Gross profit (loss) 17 602 019.41 20 466 142.81 -13.99%
Net profit (loss) 8012 132.33 13 209 961.6] -39.35%

Source: Work Service Capital Group

In the first half of 2016 Work Service Capital Gpoachieved financial results at the higher levahtthose
that were generated in the same period of 201% Whs a result of expanding of scale of operatiresto
acquisitions performed as well as dynamic orgaroevth of the Capital Group.

In the first half of 2016 Work Service Capital Gporeached:

Revenues from sales of PLN 1,203,168thousand, cadp@ PLN 977,115 thousand in 2015,
which means a dynamic increase of over 23%. Thisldpment is primarily based on solid organic
growth, which amounted to 14%, which confirms ttia# Group not only effectively increases
through new acquisitions but also to successfudlyetbp the Group's existing business and area
lines.

The increase in the scale of operations is aldeated in the results achieved by the Capital Group
which dynamically increased on the level of grossfipon sales and EBITDA, respectively 30.7%
and 4.1%. After excluding one-off transactions itherease of EBITDA is even more impressive
and amounted to almost 23%.

Another quarter in a row the Capital Group genargi®wing positive cash flows from operating
activities, respectively PLN 16,723 thousand in fingt and PLN 21,468 thousand in the second
quarter of 2016. The situation is the result ofoagoing process of raising margin on sales, im-
provement of cash conversion cycle, as well asptirehase of companies that generate positive
cash flows, also from operating activities.
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SELECTED BALANCE SHEET ITEMS

The following table presents selected balance stesas of Work Service Capital Group.

as at 30.06.2016 asat31.12.2015 | o OYIRMES O |
FIXED ASSETS 587 563 898.7 588 600 196.1 -0.18%
Intangible assets, including 531892 21241 531 494 210.4% 0.07%
Goodwill 471138 827.37 466 898 696.68 0.91%
Tangible fixed assets 33635 442|19 32989 464.8] 1.96%
Investment real estates 1641 949.01 1 606 674.99 2.20%
Other financial assets 25 000.0d 25 000.0d 0.00%
Other long-term assets 4 349 222|151 4 604 944.37 -5.55%
Other long-term financial assets 2 803 05§4.44 3 329 889.81 -15.82%
Deferred income tax assets 12 055 538.65 11 793 859.41 2.220
Accruals 1161 475.5¢ 2 756 152.24 -57.86%
CURRENT ASSETS 536 527 479.9 531 910 253.1 0.87%
Inventories 20 538 664.54 17 243 487.17 19.11%
Trade and other receivables 392 045 014.10 407 958 635.67 -3.90%
Other financial assets 29 253 688|101 16 046 061.9 82.31%)
Other short-term assets 11 652 654.27 8 932 013.94 30.46%)
Cash and cash equivalents 51 253 229.77 57 904 049.27 -11.49%)
Accruals 31 784 231.2¢ 23 826 005.2 33.40%)
TOTAL ASSETS 1124 091 378.7 1120510 449.3 0.32%
EQUITY 344 052 226.2 329 157 999.5 4.52%
Share capital 6 509 482.3( 6 509 482.3( 0.00%
Supplementary capital (Fund) 341944 374.58 312 423 026.32 9.45%
Capital from option valuation -35131 37985 -35 131 379.8t1 0.00%
Net profit (loss) 3 052 588.02 27 616 454.29 -88.95%
Foreign exchange differences -15567 077.49 -25 785 799.1 -39.63%
Eglléigsattributable to non-controlling share- 43 244 938,61 43 526 215.54 -0.65%
LIABILITIES 780 039 152.5 791 352 449.8 -1.43%
Long-term liabilities 257 712 880.1 291 503 758.6 -11.59%
Long-term loans and credits 136 555 9624.36 147 725 148.61 -7.56%
Deferred income tax liabilities 2372 0977 3 296 062.64 -28.03%
Liabilities for pension benefits 0.q0 0.00 0.00%
Provisions for other liabilities and charges 2 503.70 1475 360.17 70.39%)
other liabilities 116 270 910.09 139 007 187.2%2 -16.36%)
Short-term liabilities 522 326 272.3 499 848 691.2 4.50%
Trade and other liabilities 419 916 35785 387 300 396.36 8.42%
Short-term loans and credits 72534 903.42 84 030 550.9¢ -13.68%
Provisions for other liabilities and charges 29 8719.12 28 517 743.89 4.76%
TOTAL LIABILITIES 1124 091 378.7 1120510 449.3 0.32%

Source: Work Service Capital Group
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The comparison of the balance-sheet figures dseagnnd of June 2016 and as at the end of Decerbiér 2
shows a stable level of both, non-current and otiassets.

As at 30 June 2016 non-current assets stood &#b6@f Botal assets. Their level did not change Sicgitly
compared to 2015 (52.5%). While expressed in absalalues, non-current assets stood at PLN 587,564
thousand and current assets at PLN 536,527 thougesdt the end of 2015, these figures stood at
PLN 588,600 thousand and 531,910 thousand, respBctiNo significant changes in the value of non-
current assets results from the lack of new adipis in the first half of 2016 (no significant cigges in
goodwill) with the value of the Group’s other namrent assets remaining at the same level.

Current assets did not significantly change, eitiraarease by 0.9% compared to 2015). Decreaseaoé t
and other receivables and cash was compensatée loycrease of other financial assets.

As at 30 June 2016 equity stood at PLN 344,052¢hd and increased by more than 4.5% compared to
the previous year. At the same time, liabilitiesl gmovisions for liabilities decreased by almo%%.and
stood at PLN 780,039 thousand. An increase of ygegults mainly from positive foreign exchangdaetif
ences from translation which in the first half &18 stood at PLN 10,219 thousand and the positete n
result for that period amounting to PLN 3,053 treods

A decrease of long-term liabilities due to loand aredits (decrease by PLN 11,169 thousand) resalis-
ly from the payment of a loan instalment of PLNGf)%housand effected in May 2016.

Other long-term liabilities stood at PLN 116,27bukand and when compared to the previous year, de-
creased by PLN 22,736 thousand in connection kighttansfer of liabilities due to the issue of eerb
bonds of PLN 20,000 thousand to short-term liabgibf the consolidated balance sheet.

Short-term trade liabilities and other liabilitisgod at PLN 419,916 thousand and when compartteio
level as at 31 December 2015, increased by PLNL82J6ousand mainly in connection with the change in
the presentation of liabilities due to the issusearies S bonds of PLN 20,000 thousand maturiniginvit2
months and consequently they were recognised astshm liabilities in the consolidated balance eshef

the Group.

Net debt calculated as a difference between trexast-bearing debt and cash amounts to PLN 297,870
thousand and decreased by 8,519 thousand commapeevious year. The relation of net debt to EBIDTA
for the period of 12 months back is 2.77 and imptbiay 0.12. Debt coverage ratio is 2.94 while lager
ratio is 0.85. These indicators are analysed byMaeagement Board, in accordance with the liquidity
management policy applicable within the Capital @re in order to maintain both, liquidity and criedr-
thiness of the Capital Group, Management Board &nesisure that:
e the debt ratio calculated as the ratio of net teBBITDA was maintained at a level no higher than
3.0;
e debt coverage ratio, calculated as the ratio o tash flow to interests-loan instalments was
maintained at a level no lower than 1.6;
« leverage ratio calculated as the ratio of adjusttddebt to net assets was maintained at a level no
higher than 1.5.

Descriptive report of Work Service SA Management Board for the first half of 2016.



6|Page

» SELECTED FINANCIAL RATIOS

Selected financial ratios of the Capital Grouppmesented in the following table.

Selected financial Ratios

Formula 2016 2015
Profitability rations
Profitability of sales Gross profit on sales / revenues from sales 10.73% 10.11%
Profitability of EBIT Operation activities result / revenues from sales 2.67% 3.37%
(Operation activities result + amortisation)/
Profitability of EBITDA revenues from sales 3.33% 3.94%
Net profitability Net financial result/revenues from sales 0.67% 1.35%
ROA Net financial result/total assets 0.71% 1.43%
Net financial result/share capital at the end of
ROE period 2.33% 3.88%
Liquidity ratios
Inventories cycle + receivables cycle - liabilities
The cash conversion cycle (in days) cycle 45 43
Current assets management ratios
Average balance of receivables from supplies
Receivables turnover in (days) and services / sales revenue) *180 49 46
(Average balance of liabilities from supplies and
Liabilities turnover in (days) services / costs of services sold) *181 7 6

Source: Work Service Capital Group
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Il INFORMATION ABOUT SIGNIFICANT EVENTS IN THE FIRST HA LF OF 2016

All achievements and financial results of Work SegvCapital Group in the first half of 2016 reflebe
effects of the consistently implemented strateggiedfelopment of the Group, which aims to achieveketa
leadership in countries of the triangle Berlin -ddow - Istanbul.

In the first half of 2016 Work Service Capital Gporeached:

« Revenues from sales of PLN 1,203,168thousand, cadp@ PLN 977,115 thousand in 2015,
which means a dynamic increase of over 23%. Thigldpment is primarily based on solid organic
growth, which amounted to 14%, which confirms thia# Group not only effectively increases
through new acquisitions but also to successfullyetbp the Group's existing business and area
lines.

e The increase in the scale of operations is aldeateid in the results achieved by the Capital Group
which dynamically increased on the level of grosxfipon sales and EBITDA, respectively 30.7%
and 4.1%. After excluding one-off transactions itherease of EBITDA is even more impressive
and amounted to almost 23%.

e Another quarter in a row the Capital Group gensrgt®wing positive cash flows from operating
activities, respectively PLN 16,723 thousand in fingt and PLN 31,417 thousand in the second
quarter of 2016. The situation is the result ofoagoing process of raising margin on sales, im-
provement of cash conversion cycle, as well asptivehase of companies that generate positive
cash flows, also from operating activities.

The achieved volumes confirm the Capital Group dyinegrowth - this strategy (including expansioroint
new markets and new market segments) will alsarpgeimented in subsequent periods, so as to achieve
the level of development comparable to the largestpanies operating in the HR industry in the world

The first half of 2016 also saw the completiontad process of admitting the shares of Work SerSigdo
trading on the London Stock Exchange’s Main MarHldte completion of the dual listing process is the
next step for the Group in building the positionWbrk Service in international markets. ThanksHis t
operation the Group increases its recognition aad gccess to a large group of investors on a béulde.
Thanks to the technical dual listing operation, W8ervice boosts its attractiveness in the eyasveistors
and lowers their investment risk. After a periodrdénse activity in terms of acquisition, in recgears the
Group has begun a process of optimising both, ttiietare of the Capital Group and the use of theeryy
effects resulting from conducting business actiuitysuch a large Group diverse geographically amsl-b
ness-wise. Thanks to this, in the next quartersyaads, the Group is planning to use even beteerdh
sources available to increase the operational matidial efficiency of the activity carried out @il loca-
tions and business lines.
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[I. SIGNIFICANT AGREEMENTS CONCLUDED IN THE FIRST HALF O F 2015
In the first half of 2016 the following significaagreements were concluded:

» On 3 February 2016, an entry was made into thestexgof the registered pledge on 8,418 shares
with a nominal value of PLN 50.00 each in the sdilasy IT Kontrakt Sp. z 0.0., as per the Issuer’s
CR no. 2/2016.

» On 3 February 2016 an entry was made into the texgid the registered pledge on 352 shares
with a nominal value of PLN 1.000 each in the sdiasy Work Express Sp. z 0.0. ., as per the Issu-
er's CR no. 5/2016.

» On 24 February 2016 Factoring Agreement (with austopolicy) and Factoring Agreement (with-
out policy) were signed between Raiffeisen BankskoISA and the Issuer, as per the Issuer's CR
no. 6/2016.

» On 18 May 2016, 30 May 2016, 2 June 2016, 3 Juié,206 June 2016, 23 June 2016, annexes to
the Factoring Agreement were signed as per theefsscCR no. 30/2016, 32/2016, 34/2016,
35/2016, 37/2016, 40/2016
The Subject of the Annexes is the extension ofvtility period of the factoring limit of the Issu-
er's Subsidiaries for definite period.

> On 21 March 2016 The Issuer took over 96,000 risaves with the nominal value of 500.00 PLN
each and the total value of 48.000.000,00 PLN énatffiliated company - Sellpro Sp. z 0. 0. with its
registered office in Wroctaw. Shares, which theiésshas, represent 100% of the share capital and
100 % of the total number of votes at the Genereg¢tihg of Shareholders. Shares have been took
over by The Issuer in the exercise of the righpridrity granted to the Issuer, in accordance with
the resolution of the Extraordinary Shareholdergeivhg, under which the share capital of the
Company was increased from the amount of 429 50RL00 to the amount of 48,429,500.00 PLN
i.e. by the amount of 48.000.000,00 PLN by creai6@00 new shares with the nominal value of
500.00 PLN each and the total value of 48.000.@DRJON as per the Issuer’'s CR no 7/2016.

» On 15 June 2016 the Work Service SA signed AnneR tmthe Framework Agreement within the
scope of concluding treasury transactions in BailleWhium S.A. together with the agreement on
transfer of ownership of monetary amounts no. 468@/10/04 of 12.06.2013.

The Subject of the Annex are:increasing the Trgakimits granted to the Issuer, establishing col-
lateral for the Framework Agreement in the formaoNotarial Deed, introducing changes to the
wording of the "Rules for Spot, Futures and DernxafTransactions in Bank Millennium S.A."
within the scope of the definitions of Interest Ba®REF/BREF and the formulas for calculating
the interest periods.

O fakcie podpisania aneksu, Emitent informowat wiiRE38/2016.

V. IMPLEMENTATION OF ISSUANCE TARGETS

Information concerning the implementation of issteatargets is presented in item 7.2 of this reptssu-
ance, redemption and repayment of debt and eqeiityrisies, issuance of equity securities.
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V. SEASONALITY

The activity of Work Service Capital Group is claesised by certain seasonality. The historicalyeis
of the evolution of the revenues from the core hess shows that revenues generated in the firsbhal
previous years accounted for about 40-45% of teirual volume. The historical increase of incomenev
to a greater extent translate into increases geateraargin and other types of financial results

VI. TYPE AND AMOUNT OF UNUSUAL ITEMS AFFECTING ASSETS, LIABILITIES , EQUITY, NET IN-
COME OR CASH FLOWS

In the first half of 2016 revaluation write-offs @aceivables in Germany were made for PLN 3,130-tho
sand, which consequently lowered the result onatjpey activity in that period.

After the exclusion of the above one-off event, HBA in the first half of the year was higher by 12%
compared to previous year, which proves that adgtelgnamics of growth of the results of the Capital
Group has been maintained.

VII.  THE ISSUANCE, REDEMPTION AND REPAYMENT OF DEBT AND EQUITY SECURI TIES
1. Issuances, repurchase sand repayments of debt seitieis

In the first half of 2016, Work Service SA did rissue any non-equity securities. Neither did thenGa-
nies of the Work Service Capital Group.

2. Issuance of equity securities

On 27 June 2016, the Ordinary General Meeting adbpésolution no. 25/2016 on the issue of up to
123,042 series E registered subscription warrdBtSgbscription Warrants").

E Subscription Warrants shall be issued in the fofim document, and may be issued in collectivé@ex

E Subscription Warrants shall be issued free ofggha

One E Subscription Warrant shall entitle to suliecfor 1 (one) W Series Share (as defined below).

Rights to acquire shares of Series W under E Sigtieer Warrants can be exercised no earlier thadus@
2018 and no later than 31 July 2018, with the etkormf E Subscription Warrants granted to Entitikead/
Managers (as defined below), who have been employdte company for no less than 18 months during
the Management Options Programme (i.e. the perimah fL January 2013 to 31 December 2017). These
Warrants shall be transferred to Reserve undeMmeagement Option Programme, for the use at the dis
cretion of Supervisory Board in accordance with, glause 1ll, subclause 2 of Resolution No. 24/261.3
Ordinary General Meeting of Work Service S.A. hefd27 June 2013.

Management Board shall be authorised to issue sSS&ri8ubscription Warrants entitling to subscribe fo
Series W Shares in the period from 30 June 203 tduly 2016. 7. Series E Subscription Warrantsnfr
which the right to acquire shares of Series W lwadren exercised within the period specified th $c-
tion 5, shall expire.
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Series E Subscription Warrants shall be offeredstdoscription by way of private placement addredsed
the Entitled Key Managers of the Company:

Series E Subscription Warrants are non-transferable

Pursuant to art. 432, 433 § 2, 448 § 1 and 2, 8aand art. 449 of CCC, the increase in the shgvitataf
Work Service in the amount not higher than PLN 02,30 (twelve thousand three hundred and four PLN
20/100) through the issuance of not more than #23(6ay: one hundred twenty- three thousand artg for
two) of ordinary bearer shares of series W, withibminal value of PLN 0.10 (ten grosz) each (‘&ewW
Shares”) is hereby resolved.

The purpose of the conditional increase of shapéalas to grant the right to subscribe for SeiésShares
to holders of series E Subscription Warrant isdae@ork Service pursuant to this Resolution. Acitiais

of Series W Shares shall take place within theopespecified in § 1 section 5 above.

Series W Shares shall be issued exclusively inang for cash contributions to the holders of See
Subscription Warrants who submit a written statenoécquisition of Series W Shares in accordanite w
Article 451 8 1 CCC and pay the issue price foreSew Shares.

The issue price of the Series W Shares, issudtkthdlder of Series E Subscription Warrants, di@PLN
0.10 (ten grosz) per Series W Share.

Series W Shares shall participate in the divideadisg from distributions of income which is intied for
distribution for the financial year 2018, ended3dcember 2018.

Series W Shares shall be issued as securitiesanotghform of a document and shall be subject toate-
rialisation within the meaning of appropriate pohs on Trading in Financial Instruments. For his-
pose the Management Board shall be authorisedriolute an appropriate agreement with the National
Depository for Securities S.A. ("NDS") on registoat (dematerialisation) of Series W Shares in sdear
depository kept by NDS.

Series W Shares shall be subject of applicatioraémission and introduction to trading on the ratpd
market operated by the Warsaw Stock Exchange SMSE"), which in the first place shall be the prima
market of the WSE, if the relevant criteria and toaditions are met -under the relevant laws agdlee
tions of the WSE- allowing the admission of Shacesading on the primary market.

In the interest of Work Service the existing shatéérs of Work Service shall be entirely deprivédhe
pre-emptive rights to Series E Subscription Wasamd Series W Shares.

VIIl.  THE USE OF FUNDS RECEIVED FROM ISSUANCE OF DEBT AND EQUITY SECURITIES

On 27 June 2016, the Ordinary General Meeting adbpésolution no. 25/2016 on the issue of up to
123,042 series E registered subscription warrdBtSgbscription Warrants").
The company did not specify the purpose of issthegBonds.

IX. DIVIDEND

Pursuant to Resolution No. 5/2016 of the Annual&ainMeeting, adopted on 27 June 2016 the profit ge
erated by the Company in 2015 in the total amodirRldN 14,869,499.64 shall be fully allocated to the
reserve capital.
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X. INFORMATION ABOUT THE CONCLUSION BY THE COMPANY OR ITS SUBSIDIARY OF ONE OR
MORE TRANSACTIONS BETWEEN RELATED PARTIES , IF INDIVIDUALLY OR COLLECTIVELY THEY
ARE SIGNIFICANT AND WERE CONCLUDED ON NON -MARKET TERMS .

Work Service SA as the parent company of the Wank/iSe Capital Group in the first half of 2016 con-
cluded no transactions with related parties, wimichvidually or collectively would be significantd at the
same time were concluded on terms other than market
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B. OTHER INFORMATION

1. DESCRIPTION OF THE CAPITAL GROUP ORGANISATION

1.1.The Parent Company
The Parent Company of the Work Service Capital @rsua company Work Service S.A. Parent Compa-

ny's registered office is located in Wroclaw, at@Wiazdzista 66 The company was established by notarial
deed dated 12 December 2000 prepared in a NotdigeGfi Olenica (Files no. A No. 7712/2000). The
company is registered in the National Court RegisteRegister of Entrepreneurs kept by the Dist@ourt

for Wroclaw - Fabryczna in Wroclaw, 6th Commerdiilision of the National Court Register under the
number KRS 0000083941. The Company was enteredhetoegister of Entrepreneurs of National Court
Register on 28 January 2002. Work Service S.Aasstitcessor of Work Service Sp. z 0.0.

The core business of the Company according to thisHPClassification of Activities (PKD 7820Z) are
activities related to recruitment and provisiorpefsonnel.

Work Service SA is an employment agency specig@isiremployment services, in modern human resource
solutions, providing services in the area of raamant, the provision of skilled workers to clientensult-

ing and human resource management.

Company name, address and communication numbers:

Company name Work Service S.A.

Legal form Joint stock company

address 53-413 Wroctaw, ul. Gwizista 66
Phone +48 (071) 37 10 900

Fax +48 (071) 37 10 938

E-mail work@workservice.pl

Website www.workservice.pl

Work Service SA operates under Polish law. Theshalsthe Company's operations are primarily Commer-
cial Companies Code and the regulations of the aéMeeting, the Supervisory Board and Management
Board.

1.2.Basic information on the Work Service Capital Group

Introduction to the consolidated financial statetadior the first half of 2016 have been preparedhmn
basis of separate financial statements of the @apioup and compiled in a way that the Group ctutsd
a single entity.

The basis for preparation of the consolidated teigdhe report of parent company, prepared in @zwe
with International Financial Accounting Standartiatthave been approved by the European Union and
restated financial statements of subsidiaries. cdmsolidated financial statements has been adjlstéde
amounts of mutual revenues, expenses, unrealisegimaand balances arising from transactions batwee
Group companies. Individual financial statementsstituting the basis for preparation of the coidstéd
financial statements, have been prepared on asgumygt continuation of activities of entities withthe
Capital Group in the foreseeable future, and tHiefathat there are no circumstances indicatinpradt to

the continuation of activities.
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The core business of the companies comprising Hpét&t Group is:
* Temporary work — offering work for temporary emptes,
* merchandising and promotions - professional semitbe sales process,
* recruitment of employees, personal counselling,
» personnel and payroll services,
e outsourcing.
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As on 30 June 2016 the Work Service Capital Graupprised of the following economic entities:

Companies with share capital of Work Service SA -idect

Percentage o

f

% Share of the
subsidiary in the

Name of the Company Registered office Date of acquisition the .SUbS'd'- total number of Meth(_)d qf
of control ary's share h consolidation
capital votes at t e Gen
eral Meeting
Finance Care Sp.  0.0. é?/v f;ﬁﬁ;{!,{g%%w‘ ul. 29.12.2005 100.00% 100.00% Full
Industry Personnel Services 53-_41’3 Wroc’raw, ul. 30.11.2003 100.00% 100.00% Full
Sp. zo.0. Gwiazdzista 66
Exact Systems SA 3fl;%%?]ac§§t°°howa’ 24.09.2007 76.00% 76.00% Full
People Care Sp. z 0.0. é?/v f;ﬁﬁ;{!,{g%%w‘ ul. 30.04.2007 100.00% 100.00% Full
Work Service International 53-_41’3 Wroc’raw, ul. 06.07.2006 100.00% 100.00% Full
Sp. zo.o. Gwiazdzista 66
. . Nicosia, Agiou Pavlou
Etrgse“"ce Worldwide (CYPN) - | 15" adra House, Agids ~ 04.04.2008 100.00% 100.00% Full
’ Andreas P.C.1105
Clean Staff Sp. z 0.0. (previous| 53-413 Wroctaw, ul. o o
name: Medi Staff Sp. z 0.0.) Gwiazdzista 66 19.02.2010 100.00% 100.00% Full
Sellpro Sp. z 0.0. g?N i‘;liiz‘g;gcézw’ ul. 20.03.2009 100.00% 100.00% Full
Virtual Cinema Studio Sp. z 0.d, 23-413 Wroctaw, ul. 20.12.2002 50.00% 50.000% | Not subject tg
Gwiazdzista 66 consolidation
Krajowe Centrum Pracy Sp. z 53-_41’3 Wroc’raw, ul. 16.05.2011 75.00% 75 00% Full
0.0. Gwiazdzista 66
IT Kontrakt Sp. z 0.0. ?3?/\/ giz‘ggﬁw’ ul. 05.04.2012 84.18% 84.18% Full
Antal International Sp. z 0.0. Slz'gﬁgvv\ys"’l‘gzzawa' 30.09.2013 100.00% 100.00% Full
194 Budapest, Kiss
Prohuman 2004 Kift. Janos altdbornagy utca  21.12.2013 75.00% 75.00% Full
32.
Work Express Sp. z 0.0. ;\‘Aou'rzcii V‘j:ig"‘fze ul. 02.01.2014 100.00% 100.00% Full
Work Service SPV Sp. z 0.0. g?N i‘;liiz‘g;gcézw’ ul. 29.01.2014 76.90% 76.90% Full
Work Service Finance Sp. z 0.4 é?/v f;ﬁﬁ;{!,{g%%w‘ ul. 08.01.2015 100.00% 100.00% Full
Londynska 730/59,
Work Service Czech s.r.o. Vinohrady, 120 00 30.01.2004 100.00% 100.00% Full

Praha 2
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Percentage of

% Share of thdg
subsidiary in

2

. ' Date of acquisi- | the subsidi- | the total num-| Method of
Name of the Company Registered office . . S
tion of control ary's share | ber of votes aff consolidation|
capital the General
Meeting
Companies related by Proservice Worldwide (Cypr) Ltd
Moskwa, Biuro 45
ZAO Work Service Russia Olkhovskaya ST, bld.1 04.04.2008 99.00% 99.00% Full
105066
British Virgin Islands,
Office of Aleman,
ProService Worldwide Limited,| Cordero,Galindo &Lee o o
British Virgin Islands Trust (BVI) Limited, 04.04.2008 100.00% 100.00% Full
skr.poczt.3175,Road
Town Tortola
Quijano Chambers, P.O.
Janveer Limited (BVI) Box 3159, Road Town, 01.04.2015% 100.00% 100.00% Full
Tortola, BVI
Companies related by ZAO Work Service Russia
191015,Petersburg,
EMG Management Katuzski pereutok, bud 10.02.2015 100.00% 100.00% Full
3A
. 191015,Petersburg, o o
EMG Leasing Katuzski pereutok, bud 3 10.02.2015 100.00% 100.00% Full
4th floor, bld. 23, 38 A,
IT Kontrakt 0.0.0. 2nd Khutorskaya str., 12.02.2015 100.00% 100.00% Full
Moscow
Companies related by Work Service International Spz o.
Work Service Slovakia s.r.o. | 2ot 03 Bratystawa, Skuli o4 69 5007 53,5% 53,5% Full
tétyho 1
Work Service SPV Sp. z 0.0, | 23413 Wroctaw, ul. 29.01.2014 15.29% 15.29% | Full
Gwiazdzista 66
Moskwa, Biuro 45
ZAO Work Service Russia Olkhovskaya ST, bld.1 20.02.2013 1.00% 1.00% Full
105066
Companies related by Work Service Czech s.r.o.
Anglicka 140/20,
Antal International s.r.o. Vinohrady, 120 00 Prahs 19.09.2014 100.00% 100.00% Full

Descriptive report of Work Service SA Management Board for the first half of 2016.
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Percentage o

% Share of thq
f subsidiary in

Skultétyho 1

. . | Date of acquisi-| the subsidi- | the total num-| Method of
Name of the Company Registered officp . , P
tion of control ary's share | ber of votes aff consolidation
capital the General
Meeting
Companies related by Exact Systems SA
Automotive Assembly Systems Sp. z 053-413 quclaw, 01.03.2007 100.00% 100.00% Full
0. ul. Gwiazdzista 66
Stramberska
. 2976/25, Ostrava - o o
Exact Systems Czech Republik s.r.o. Vitkovice, PSC 703 29.01.2007 100.00% 100.00% Full
00
Exact Systems Slovakia s.1.0. 01001 Zilina, Janal 47 44 500 100.00% 100.00% |  Full
Kalinciaka 22
. 24 Surikova Street, o o
AO Exact Systems Russia 125080 MoScow 21.03.2011 100.00% 100.00% Full
Akdeniz Mah. Vali
, . | Kazim Dirik Cad. o o
Exact Systems Kalite Kontrol Ltd. Sti. No: 32/32 Konak 03.04.2012 99.00% 99.00% Full
Izmir
27 Unirii Bulevard,
Building 15, sc.1,
Exact Systems s.r.l. Rumunia floor 7, apt.19 24.09.2007 99.97% 99.97% Full
District 5, Bucharest
Zip code 040103
Afroditis, 25 Clari-
on Business Centre o o
Exact Systems Ltd. 1060 Nicosia Cy- 19.12.2012 100.00% 100.00% Full
prus
Unit 1, Cottesbrook|
Park, Heartlands
Exact Systems Ltd. (UK) Business Park, 15.11.2013 100.00% 100.00% Full
Daventry,
NN118YL, England
Work Service SPV Sp. 7 0.0. 53-413 Wrocaw, 29.01.2014 6.99% 6.99% | Full
ul. Gwiazdzista 66
Hungaria krt.140- o o
Exact Systems Hungary LLC 144, 1146 Budapest 10.07.2015 100.00% 100.00% Full
Control + Rework Service NV Hoogstraat 69 15.09.2015 100.00% 100.00% |  Full
3600 Genk Belgia
Control + Rework Service Polska 44-1(.)0.G|IWICE 15.09.2015 100.00% 100.00% Full
Sp. zo.0. ul. Wiejska 52
331 North Caoxi
. Road, Office no
Exact Systems Technology (Shanghal, 754 " hyi pis- 19.02.2016 100% 100% | Ful
Co.,Ltd. . .
trict, Shanghai,
200030, China
Companies related by Industry Personnel Services Sp o.0.
Work Service Slovakia s.r.o. 831 0,3 Bratystawa, 05.05.2011 46,5% 46,5% Full
Skultétyho 1
Krajowe Centrum Pracy Sp. z 0.0. | 25 413 Wroclaw, 28.03.2013 25.00% 25.00% | Full
Gwiazdzista 66
Companies related by Work Service Slovakia s.r.o.
Work Service Outsorcing Slovakia s.r %31 03 Bratystawa,| 5 49 2011 100.00% 100.00% |  Full
kultétyho 1
Work Service SK s.r.0. 831 03 Bratyslawa,| 1 06 2016 100.00% 100.00% |  Full
Skultétyho 1
Antal International s.r.o. 831 03 Bratystawa,| ) 44 5016 100.00% 100.00% |  Full

Descriptive report of Work Service SA Management Board for the first half of 2016.



17|Page

Name of the Company

Registered offic

c

tion of control

| Date of acquisi-

Percentage o
the subsidi-
ary's share

capital

% Share of thq
f subsidiary in
the total num-
ber of votes at
the General
Meeting

Method of
consolidation|

Companies related by Automotive Assembly Systems Spo.o.

Exact Systems Kalite Kontrol Ltd. Sti.

Akdeniz Mah. Vali
Kazim Dirik Cad.
No: 32/32 Konak
1zmir

03.04.2012

1.00%

1.00%

Full

Exact Systems s.r.l. Rumunia

27 Unirii Bulevard,
Building 15, sc.1,
floor 7, apt.19 Dis-
trict 5, Bucharest
Zip code 040103.

24.09.2007

0.03%

0.03%

Full

Companies related by IT Kontrakt Sp.

Z 0.0.

IT Kontrakt Centrum Ksztatcenia Sp.
0.0.

r 53-413 Wroctaw, ul
Gwiazdzista 66

05.04.2012

100.00%

100.00%

Full

Stermedia Sp. z o.0.

ul. Nowa 6
50-082 Wroctaw

25.07.2012

75.40%

75.40%

Full

Work Service SPV Sp. z o.0.

53-413 Wroctaw, ul
Gwiazdzista 66

29.01.2014

0.82%

0.82%

Full

IT Kontrakt AG

Pfaffikon, Churer-
strasse 47,
Szwajcaria

28.10.2014

100.00%

100.00%

Full

IT Service Sp. z o.0.

Warszawa, ul.
Putawska nr 479,
lok. 4

30.06.2015

75.00%

75.00%

Full

Companies related by Prohuman 2004 Kft

Prohuman Outsourcing Kift.

1194 Budapest, Kis
Janos altdbornagy
utca 32.

21.12.2013

100.00%

100.00%

Full

Human Existence Kft.

3525 Miskole,
Arany Janos ter.1.
mfsz 18.

08.07.2014

76.00%

76.00%

Full

Enloyd Kft.

1194 Budapesr,

Kiss Janos alta-

bornagy utca 32,
Hungary

16.02.2015

100.00%

100.00%

Full

HR GLOBAL d.o.o.

Ljubljana, Cesta 24
Junija 25, 1231
Ljubljana-Crnuce

03.12.2015

100.00%

100.00%

Full

HR Rent Kft

7743 Romonya,
Béke utca 51

10.12.2015

100.00%

100.00%

Full

Profield 2008 Kift

2724 Ujlengyel,

17.12.2015

Ady Endre utca 41

100.00%

100.00%

Full

Descriptive report of Work Service SA Management Board for the first half of 2016.
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Percentage o

% Share of thdg
f subsidiary in

Greven

. . | Date of acquisi-| the subsidi- | the total num-| Method of

Name of the Company Registered officp . ; Sy

tion of control ary's share | ber of votes at| consolidation
capital the General
Meeting

Companies related by HR GLOBAL d.o.o.

Ljubljana, Cesta 24
Naton kadrovsko svetovanje d.o.o. Junija 25, 1231 03.12.2015 100.00% 100.00% Full

Ljubljana-Crnuce
Companies related by Work Express Sp. z o.0.

, , ul. Murckowska 14, o 0
Outsorcing Solutions Partner Sp. z 0.( 40-265 Katowice 02.01.2014 100.00% 100.00% Full
Clean24h Sp. 7 0.0. ul. Bankowa 20, 421 ) 51 514 100.00% 100.00% |  Full

320 Niegowa
LogistykaPL Sp. z 0.0 ul. warszawska 1, | 5 09 5014 100.00% 100.00% |  Full
e 42-350 Koziegtowy T ' )
Batalionéw Chiop-
Workbus Sp. z 0.0. skich 8, 42-425 02.01.2014 100.00% 100.00% Full
Kroczyce
Companies related by Work Service Gmbh & Co.KG
Exact Systems GmbH Germany 02826 Gorlitz, 12.08.2009 100.00% 100.00% | Ful
Emmerichstr.43
An den Treptowers o o
IT Kontrakt Gmbh 1 D-12435 Berlin 05.04.2012 100.00% 100.00% Full
, An den Treptowers o o
Work Service 24 Gmbh 1 D-12435 Berlin 23.08.2011 100.00% 100.00% Full
, Mainzer Strasse o o
Work Service Deutschland Gmbh 178, 67547 Worms 26.06.2014 100.00% 100.00% Full
Work Service Outsorcing Deutschland Domhof 8, 48268 26.06.2014 100.00% 100.00% Full
Gmbh Greven
. Gauermanngasse 2 o 0
Work Service GP Gmbh 1010 Wiedé 24.03.2014 100.00% 100.00% Full
Enloyd GmbH Berlin, An den 21.11.2014 100.00% 100.00% |  Full
Treptowers 1, 1243p T ' ’
Companies related by Work Service SPV Sp. z o.0.
c/o CMS Hasche
Work Service Gmbh & Co.KG Sigle, Breite Str. 3, 26.06.2014 51.00% 51.00% Full
40213 Dusseldorf
Companies related by Work Service Deutschland GmbH
. Domhof 8, 48268
Work Service Fahrschule Gmbh 29.07.2015 100.00% 100.00% Full
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Related entities of the Parent Company are théesincluded in the consolidated financial statetsei.e.
all Capital Group companies except for the Compédinyial Cinema Studio sp. z 0.0.

Due to the fact that the Work Service SA does awehthe control over the company Virtual Cinemadigtu
Sp. z 0.0., understood in accordance with § 1%BfS 3, as "the ability to govern the financial aperat-

ing policies of an entity or business so as to inbbenefits from its activities", does not consatig it by
method of acquisition. On the other hand the appiba of the principle of materiality referred to38 of

IAS 1, disables this company from consolidationemttie equity method as a related entity.

The exclusion of the above mentioned company fronsalidation does not affect the economic decisions
taken by users on the basis of the financial stewé¢sn

Descriptive report of Work Service SA Management Board for the first half of 2016.
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1.3.Scope of activities of companies of Work Service @éal Group

The Work Service Capital Group provides servicethéfield of human resource management. It spsesl
in seeking and recruitment of skilled workers, paed consulting, outsourcing functions related tonan
resources management and auxiliary processesdarpases and offering solutions based on the usengbo-
rary employment contracts. Capital Group operdesighout the country through regional offices eayate-
sentative offices as well as abroad in seven casntf Central and Eastern Europe. The busined¥gark
Service Capital Group is based on the ability tegrate the needs of businesses in terms of costisgtion
and structure of employment, with available resesiraf the labour market, which is the amount oheaot-
cally active people, with their skills and labowst Information concerning the scope of the aetwiof all
companies included in the Work Service Capital @rbas been presented in the consolidated finasteitd-
ments of Capital Group for the first half of 20t6item 1 — General information concerning Work &gsv
Capital Group

The structure of Work Service Capital Group astad@.2016 is presented in the following diagram.

Descriptive report of Work Service SA Management Board for the first half of 2016.
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The structure of Work Service SA Capital Group as &30.06.2016

Direct subsidiaries of Work Service SA

Descriptive report of Work Service SA Management Board for the first half of 2016.

Work
Service SA
6 100%
6% 00% T00% 0% ot 100% o0y 75% 76,90% 06Y 1007 o :
d 84,18% 00 100
Clean Staff .
Exact Finance People \ﬁrtual Antal Work Proservice Work Sp.z o.0. | [Work Service Industry Krajowe Work Work
Cinema ) . Sellpro Prohuman Service S ) Personnel Centrum IT Kontrakt Service .
Systems | [Care Sp. z Care Sp. ) International Express Worldwide (wczesniej | | International ] ) Service
Studio Sp. Sp.z o.0. 2004 Kft. SPV Sp. . Services Pracy Sp z Sp. z 0.0. Finance
SA 0.0. Z0.0. Sp.z 0.0 Sp.z 0.0. (Cypr) Ltd Medi staff Sp.z 0.0. Czech Sr.o.
z 0.0. Z 0.0. S Sp.z 0.0 0.0. Sp. z 0.0.
p. z0.0.)
l 100%
Antal
Intarnational
S.r.0.
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Indirect subsidiaries of Work Service SA

Work Service

Proservice International
Worldwide Sp.Z 0.0.
(Cypn) Ld 1% \\
. 15,29% 53,5%
100% 1o 99% Industry
ZA0 . Work Service Personnel
Work Work Service Slovaki Services
Janveer Proservice ZAO Work Service SPV Sp. 0.0. ovaxia
Limited Worldwide Service Russia S.r.0. Sp.z 0.0.
(BVI) (BVI) Ltd Russia
5%
46,5%
1c0% Work Krajowe
Work Service Work Service Antal Service Centrum
Outsorcing SK sro International Slovaka Pracy Sp
IT Kontrakt EM_G EMG Slovakia s.r.o. o S.r.o. S.r.o. Z0.0.
0.0.0. Leasing Management
Exact
Systems
ol
100% — '
00% 00% 0% 100% 100% 99,97% 1L 99% 0% %22 -bu
Exact U ] Exact
o _ +
Systems Control + Exact Exact Exact AO Exact Exact Exact g,93y Automotive 1% ZSxact Systems Systems Work Control
Systems Systems Systems Assembly ) Service Rework
Technology Rework Systems Systems Ltd Systems . — | Kalite Kontrol w Czech .
; ) Hungary . Slovakia s.r.l Systems Sp. z - . SPV Sp.z Service Polska
(Shanghai) Service NV Ltd (Cypr) (UK) Russia . Turcji Republic
Co. Ltd LLC s.r.o. (Rumunia) 0.0. sro 0.0. Sp. z o0.0.
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IT Kontrakt
Sp. z 0.0.
100% 75,4%  75% 1
0,82%

IT Kontrakt Work
Centrum Stermedia IT Service IT Kontrakt Service
Ksztalcenia Sp.z o.0. Sp. z 0.0. AG SPV Sp. z
Sp. z 0.0. 0.0.

Prohuman
2004 Kit.

100%
76%

[~Z 100%
1oo|%

Human Prohuman )
HR GLOBAL Existence Outsourcing Enloyd Kift HR Rent Kft Profield
d.o.o. 2008 Kft
Kft Kft.
100%
Naton
kadrovsko
svetovanje
d.o.o.
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Express
Sp. z 0.0.
100% 1005 Lot 100%
Outsorcing
Solutions Clean24h LogistykaPL Workbus
Partner Sp. Sp. z 0.0. Sp. z 0.0. Sp. z 0.0.
Z 0.0.

Work Service
SPV Sp. z o.0.

l 51%
Work Service

Gmbh &
CO;KG
100%
100%
100% 10 0%
Work Service Work Sery|ce T Work Work
Outsorcing Exact Systems ) . Enloyd
Deutschland Deutschiand Kontrakt Gmbh Service24 Service GP Gmbh
Gmbh Gmbh Gmbh Gmbh Gmbh

100%

Work Service
Fahrschule
QC Gmbh
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2. CHANGES IN STRUCTURE OF THE BUSINESS ENTITIES, INCLUDING AS A RESULT OF A BUSI-
NESS ENTITY MERGERS, ACQUISITION OR DISPOSAL OF CAPITAL GROUP ENTITIES, LONG-TERM
INVESTMENTS, DIVISION , RESTRUCTURING AND DISCONTINUED OPERATIONS .

In the first half of 2016 the following events résgwg in changes in the Capital Group structurektplace:
Loss of control over Work Service Acquisition

On 2 January 2016, an agreement was concluded widen Work Service SA temporarily, until the end
of 2016 (with possible extension), resigned fromdontrol over Work Service Acquisition Ltd. Contro
over said company was transferred to a professiextarnal entity in order to improve its efficienapd
profitability.

Loss of control over Workport24 Gmbh

On 2 January 2016, an agreement was concluded wihdehn Work Service International Sp. z 0.0. tempo-
rarily, until the end of 2016 (with possible extiemg, resigned from its control over Workport24 Gmb
Control over said company was transferred to aggibnal external entity in order to improve itcadn-

cy and profitability.

Loss of control over Naton HR E.O.D.D., Naton Ljudki potencial d.o0.0., and Naton zaposljavanje
d.o.o.

On 30 March 2016, an agreement was concluded wvideh HR Global D.o.o relinquished its control over
Naton HR E.O.D.D., Naton Ljudski potencial d.o.and Naton zaposljavanje d.o.o.. Control over said
companies was transferred to a professional extemay in order to improve their efficiency andofita-
bility. The agreement became effective as of 1 dgn016.

Closing-down of IP Work Service Cypr. Ltd
On 31 March 2016, IP Work Service Cypr. Ltd, resigin Cyprus, was closed down.

Sales of Work Service Czech Agency s.r.o.
On 31 March 2016, an agreement was concluded umdieh Work Service International Sp. z o.0. sold
100% of its shares of Work Service Czech Agencg.sfor CZK 1,000.

Acquisition of additional shares of Medi Staff Spz 0.0. and a change of name to Clean Staff Sp. no.

On 22 March 2016, an agreement was concluded umdeh Work Service SA purchased 32 shares of
Medi Staff Sp. z 0.0., each with a face value oNPL0,000, for PLN 250,000. As of 31 March 2016, Wor
Service SA held 100% of the shares of Medi StaffSp.o. Payment for said shares took place ond Ap
2016.

On 29 April 2016, Medi Staff Sp. z 0.0. changedchasne to Clean Staff Sp. z 0.0.

Formation of a company in China
On 19 February 2016, Exact Systems Technology @t@nhCo.,Ltd was formed. The company’s seat in in
Shanghai (China) and it is a 100% subsidiary ofcE$ystems S.A.

Closing-down of WS Cyprus Ltd and ITK Cyprus Ltd
On 6 April 2016 Cyprus Ltd and ITK Cyprus Ltd, rdisig in Cyprus, were closed down.

Acquisition of Baywood and a change of name to Workservice SK s.r.o.

On 1 June 2016, Work Service Slovakia s.r.o. pusetid 00% of shares of Baywood s.r.o. for EUR 7,000.
As at the acquisition date, the company was vaatédJR 23,000.

On 14 June 2016, the company changed its name th Bévice SK s.r.o.

Descriptive report of Work Service SA Management Board for the first half of 2016.
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3. MANAGEMENT BOARD POSITION ON THE IMPLEMENTATION FORECASTS
Work Service Capital Group did not publish foresdst 2016.

4, INDICATING THE SHAREHOLDERS HOLDING , DIRECTLY OR INDIRECTLY THROUGH SUBSID-

IARIES, AT LEAST 5% OF THE TOTAL NUMBER OF VOTES AT THE GENERAL MEETING ON THE DATE
OF PUBLICATION OF THIS REPORT , TOGETHER WITH THE NUMBER SHARES HELD BY SUCH ENTI-

TIES, THEIR PERCENTAGE SHARE IN THE SHARE CAPITAL , NUMBER OF VOTES RESULTING FROM
THEM AND THEIR PERCENTAGE SHARE IN THE TOTAL NUMBER OF VOTES AT THE AGM AND
CHANGES IN OWNERSHIP OF LARGE BLOCKS OF SHARES OF THE ISSUER IN THE PERIOD FROM SUB-
MISSION OF THE LAST ANNUAL REPORT

At the date of this report no preferred share®amting rights or to dividend were issued. All sfgof the
Parent Company are ordinary shares. The shartakapWork Service SA amounts to PLN 6,509,482.30
and is divided into:

= 750,000 shares of series A of nominal value o3z each.

= 5,115,000 shares of series B of nominal value ajrb8z each.

= 16,655,000 shares of series C of nominal valueajrbsz each.

= 100,000 shares of series D of nominal value ofrb@zyeach,

= 100,000 shares of series E of nominal value ofrb8zyeach,

= 7,406,860 shares of series F of nominal value afrb8z each.

= 2.258,990 shares of series G of nominal value ajrb8z each.

= 9,316,000 shares of series H of nominal value adrb8z each.

= 1,128,265 shares of series K of nominal value ofrt@z each.

= 5,117,881 shares of series L of nominal valueQofrbsz each.

= 12,000,000 shares of series N of nominal valuOa§rosz each.

= 91,511 shares of series P of nominal value of b8zyeach.

= 5,000,000 shares of series S of nominal value afrd8z each.

= 55,316 shares of series T of nominal value of B3geach.

The shareholding structure as of the date of #psnt, taking into account all notice that the campWork
Service SA received pursuant to art. 69 secticerh.i1 of the act on Public Offering and ConditiGsv-
erning the Introduction of Financial InstrumentsQoyanised Trading, and on Public Companies are pre
sented in the table below.

Shareholder No. of shares Perceré?g?a?f share Number of votes Snzi!gé? ;?ié?ézl
PROLOGICS UK LLP 18 514 62} 28.44% 18 514 921 28.44%
WorkSource Investments S.a.r}. 13 714 386 21.97% 3714 286 21.079
Tomasz Misiak 9534 861 14.65%6 9534 861 14.65%
Tomasz Hanczarek 3 255 000 5.00% 3 255 po0 5.P0%
MetLife PTE S.A. 3 254 743 5.00% 3254 743 5.00%
Other 16 821 317 25.84% 16 821 3f12 25.81%
Total 65 094 823 100.009 65 094 833 100.00P%6

Descriptive report of Work Service SA Management Board for the first half of 2016.
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5. OWNERSHIP OF SHARES OF WORK SERVICE SA BY PERSONS MANAGING AND SUPERVISING
THE COMPANY

As at 15.05.2016 Change_s_ in OV\_/nershlp: Balanc_e at the date of
acquisition (disposal) this report
Tomasz Hanczarek — Member of the Supgr- 3 255 000 0 3 255 000
visory Board
Jarostaw Dymitruk - proxy 3000 0 3000
Paul Christodoulou - Vice President of thg 14 857 34 680
19 823

Management Board
Tomas; Misiak- Vice-Chairman of the 9534 861 0 9534 86l
Supervisory Board

6. COURT PROCEEDINGS

There are currently no pending litigation, admimiste or arbitration proceedings involving the Gramy,
relating to liabilities or receivables of the Compathe value of which individually or collectivelgpre-
sent at least 10% of its equity.

7. INFORMATION ON GRANTING BY COMPANY OR ITS SUBSIDIARY THE SURETY OF CREDIT OR
LOANS OR GUARANTEES — JOINTLY TO ONE ENTITY OR ITS SUBSIDIARY , IF THE TOTAL VALUE OF
EXISTING SURETIES OR GUARANTEES IS EQUIVALENT TO AT LEAST 10% OF ITS EQUITY.

This information is contained in item 6 of the colidated financial statements for the first hal26f16.
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8. OTHER INFORMATION THAT ARE RELEVANT TO THE ASSESSMEN T OF THE PERSONNEL,
PROPERTY, FINANCIAL STAND - AND THEIR CHANGES - OF THE COMPANY AND ITS CAPITAL
GROUP, AS WELL AS INFORMATION THAT IS RELEVANT FOR ASSESS ING THE FEASIBILITY OF LIA-

BILITIES BY THE COMPANY AND THE CAPITAL GROUP

8.1. THE COMPOSITION OF MANAGEMENT AND SUPERVISORY BODIES

As of 30 June 2016 the Management Board of Work Sece SA was composed of:

. Maciej Witucki - President

. Adam Pawtowicz - Vice President
. Piotr Gajek - Vice President
. Robert Knights - Vice President
. Paul Andrew Christodoulou - Vice President
. TomaszSlezak - Vice President
. Iwona Szmitkowska - Vice President

On 13 April 2016 the Management Board of Work Sa&A was notified on the resignation of Mr. Hu-
bert Rozpdek from the position of the Vice-President of tlanagement Board of Work Service S.A.
with effect on 30 April 2016. Mr. Hubert Roggek indicated that the resignation was caused bsopal
reasons.

On 13 April 2016 the Management Board of Work Sex\&A was notified on the resignation of Mr. Dari-
usz Rochman from the position of the Vice-Presiadénbhe Management Board of Work Service S.A. with
effect on 17 April 2016. Mr. Dariusz Rochman did malicate reasons of the resignation.

On 13th April the Supervisory Board of the Isswaating pursuant to 817(2) of the Company's Artidés
Association and 814(2)(b) of the Bye-laws of thegp&uwisory Board, appointed Mr. Piotr Gajek to pario
the duties of Vice-President of the Management 8odiWork Service S.A. as of 1 May 2016.

On 13th April 2016 the Supervisory Board of theutss acting pursuant to 817(2) of the Company's- Art
cles of Association and § 14(2)(b) of the Bye-lavfsthe Supervisory Board, appointed Mr. Adam
Pawtowicz to perform the duties of Vice-Presideinthe Management Board of Work Service S.A. as®f 1
April 2016.

Supervisory Board of Work Service S.A. as at 30 Jun2016:

. Panagiotis Sofianos — Chairman of Supervisoryr@oa

. Tomasz Misiak — Vice-Chairman of the Superviddoard
. Krzysztof Kaczmarczyk - Member of the SupervisonaBl,

. Everett Kamin - Member of the Supervisory Board

. Pierre Mellinger - Member of the Supervisory Bbar

. Piotr Kamiaski — Member of the Supervisory Board

. Robert Lugowski — Member of the Supervisory Board

. Tomasz Hanczarek - Member of the Supervisory 8oar

. Geza Szephalmi - Member of the Supervisory Board

The Supervisory Board of Work Service SA in the ptiean mode appointed Mr Tomasz Hanczarek as the
Member of Supervisory Board. The Resolution shathe into force on 10 January 2016.
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On 18th May 2016 the Extraordinary General Meetifghe Issuer, acting pursuant to 812(2) of the
Company's Articles of Association, approved thecampnent of the member of the Supervisory Board
Tomasz Hanczarek made by the Supervisory Board.

On 13" May 2016 the Management Board of Work Servicer8deived a letter dated on 20 April
2016 containing the resignation of Mr Pidtabski from the position of the Member of the Sujsamy
Board of Work Service S.A. with effect on 17 May180 Mr PiotrZabski did not indicate reasons of the
resignation.

On 18" May 2016 the Management Board of Work Servicer8ceived a letter dated on 18 May
2016 containing the resignation of Mr Wiestaw Sknabkki from the position of the Member of the Super-
visory Board of Work Service S.A. with effect on W&y 2016. Mr Wiestaw Skrobowski did not indicate
reasons of the resignation.

On 18th May 2016 the Extraordinary General Meetihghe Issuer, acting pursuant to 812(5) of the
Company's Articles of Association, appointed Mr yaztof Kaczmarczyk to perform the duties of
Member of the Supervisory Board of Work Service.@sof 18 May 2016.

On 18th May 2016 the Extraordinary General Meetifghe Issuer, acting pursuant to 812(5) of the
Company's Articles of Association, appointed Mr Badh.ugowski to perform the duties of Member of
the Supervisory Board of Work Service S.A. as oM/ 2016.

8.2.SIGNIFICANT ORGANISATIONAL CHANGES
In the first half of 2016 there were organisatiocladnges resulting in a change in the organizatistnac-

ture of the Group which are described in Part Bhisf statement - Other information, item II.

8.3.0THER
The financial situation of the Capital Group is id@erised by the payment and credit capacity, fuotthe
Parent Company and other companies of the Capitalfz

9. FACTORS INFLUENCING THE ACHIEVED RESULTS FOR AT LEAS T THE NEXT SIX MONTHS

9.1. OTHER FACTORS

The whole twelve months of 2016 will be a periodiniy which the Group will be consolidating the riésu
of the acquisitions made in 2015, which includeftiilowing companies:

- Control + Rework Service Polska Sp. z 0. 0. andt@br Rework Service NV

- HR Global Group

- HR Rent Kft

- Profield 2008 Kift
This process will influence the comparability otalavith that of 2015.
After a period of increased acquisition activityrgcent years, the Group has begun to optimize tiath
structure of the Group itself and the way in whichses the synergy resulting from operating withilch a
large Group, diverse both in terms of its busiremsfolio and geographical distribution. In the heuar-
ters and years, the Group is planning to explat dkailable resources even more effectively in rotde
increase the operational and financial efficientitsoactivities in all locations and business $ine
The first half of 2016 was also a time of changéhim composition of the Parent Company’s Management
Board. On 19 November 2015, the Supervisory Boand/ork Service S.A. appointed Maciej Witucki as
the President of the Management Board of Work $er8LA. as of 1 January 2016.
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Furthermore, on 13 April 2016, the Company’s Sujsery Board appointed Adam Pawtowicz and Piotr
Gajka as Vice-Presidents of the Management BoardWaoirk Service S.A. as of 18 April and
1 May 2016, respectively.

In accordance with the information presented indhwent report no. 50/2016, the Management Bo#rd o
Work Service S.A. informed of signing the term ghagthe Issuer’s subsidiary (i.e. Exact Systen#s)S.
on 15 July 2016. The document concerned activideesected with future acquisition transactions,olvhi
would consist of: purchasing 100% of existing shasé a French limited liability company, purchasing
100% of existing shares of a Romanian limited ligbcompany, purchasing 100% of existing sharea of
Turkish limited liability company, and purchasinQ026 of existing shares of a Moroccan limited lizpil
company, which all operate in the outsourcing bessnand specialize in quality control in the autiiveo
industry. The Potential Transaction establishes TB& of existing shares of Target Companies dbell
purchased in the first instance, followed by thechase of the remaining 25% by the Subsidiary,Xgr-e
cising the call option, or by the current shareboddof the Target Companies, by exercising theoption

in compliance with the conditions specified in rexm Sheet.

The total price of the First Phase of the Potenlignsaction for Target Companies was set at EUR
8,000,000 with the earn-out stipulated in the T&mmeet at 75% x 5.15 x of Target Companies EBITDA fo
the financial year ending on 31 December 2016 miR 8,000,000. The EBITDA will be defined by the
Parties of the Potential Transaction in the prelamy agreement on the sale of shares.

The Parties also anticipate the use of correctigehanisms for the price of the First Phase of thteritial
Transaction.

The Preliminary Agreement on the sale of sharefanget Companies shall be concluded by 14 October
2016.

The Agreements on the sale of shares of Target @oiap shall be concluded by 31 December 2016.

The conclusion of the preliminary agreement onstile of shares of Target Companies is dependettiteon
fulfilment of the following conditions: (i) achieng a positive result in financial, tax, and legakdlili-
gence in Target Companies, (ii) the conclusion efatiations by the Parties concerning the transacti
documentation, (iii) obtaining a clearance for aske of the Potential Transaction from the Subsithar
Supervisory Board.

The fulfilment of the abovementioned conditions sloet, however, bind any of the Parties to perfdren
Potential Transaction. The final terms and condgiof the Potential Transaction shall be includethe
preliminary agreement on the sale of shares of@iagmpanies.

9.2. THREATS AND RISKS RELATED TO THE REMAINING MONTHS OF THE FINANCIAL YEAR

= THE RISK ASSOCIATED WITH THE PROTECTION OF PERSONAL DATA

The Capital Group due to the nature of the busihaessan extensive database of candidates' perdataal
the size of which exceeds hundreds of thousandscofds. According to the Act on personal datagarot
tion of 29 August 1997 (consolidated text Jourrfdlaws of 2002, No. 101 item 926, as amended),rinfo
mation relating to these data are secret and sbalbe disclosed to unauthorised persons. Neveghel
there is a risk of access to databases by unasdéitbpersons as a result of theft, hacking or foecgd,, or
other unwanted actions. In such a case, the intommatored by Work Service SA could be used to the
detriment of the Company and its customers, whiohldradversely affect the image of the Company, and
thus worsened its position in the employment ses/imarket. To reduce this risk, the technical sifta-
ture was created based on a properly secured seleetronic security systems and high-end servers.
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= LIQUIDITY RISK

The Capital Group employs temporary workers, cotslutomprehensive training to prepare employees for
a particular job. Then, those employees are dededat enterprises that have reported their demanthifs
kind of service. Until receipt of payment for thengce, the companies of the Work Service Group béa
costs relating to employment (salaries, insuraete) of people taking up the employment. Companies
renting the workers pay for the service in spegcifintractual payment dates. This business modeines

the Work Service Capital Group the effective wogkrapital management, while causing vulnerability t
the risk of periodically decreasing liquidity. Tdnimise the risk, Work Service SA has an agreeraent
thorising the use of credit lines and factoringit@min the amount corresponding to the currentriaial
needs of the Group, depending on the scale of tpesaMoreover, the Work Service Capital Groupeest
into agreements with counterparties in such a vgap aptimise the cost of foreign capital.

= RISKS ASSOCIATED WITH INTEGRATION OF ACQUIRED ENTITI ES

The Group’s development policy assumes the expamdithe share in the Polish and international msrk
through the acquisition of entities with a simitarsiness profile, following the Group’s developmsinate-
gy. The costs of takeover, which are typical o$ tiype of transactions, may be generated by theepsoof
carrying out a takeover transaction, changes aim#aeagement level, and differences in the organizait
culture. The risk of the abovementioned costsgaificant due to the quantity and value of sucimgea-
tions. Furthermore, there is also a risk that iestisubject to a takeover will be burdened withiliges, be
party to disputes and proceedings, or have otlseless of organizational, legal, or financial natwvijch
will generate additional costs.

In order to minimize the risk connected with thketaver process, the Group acquires only thoseiestit
which through their integration may provide the @Gravith expected synergy effects. The main fac&r t
en into consideration in such takeovers is the alutamplementarity of the Group and Target Commanie
A good example of this concept is the takeoverToKbntakt companies in 2012, which has enabled the
Group to enter a new business segment of the hagigimIT outsourcing services. The acquisition otal
International Sp. z 0.0., carried out in the thguaarter of 2013, has, in turn, given the Grouprenst entry
into the highly beneficial segment of personnelstdiing. The acquisitions exercised in 2014, ondtiesr
hand, have facilitated the Group’s entry onto thangsfarian and German markets. Finally, the acqoissti
of 2015 have helped the Group to strengthen itgippsas a leader of quality control services (asijons
of Control + Rework Service Polska Sp. z 0.0. andtf®l + Rework Service NV), as well as its pogitimn
the Hungarian market (acquisitions of HR Rent Kftl @rofield 2008 Kft). They also have facilitatdu t
Group’s entry onto the Balkan market (acquisitioH® Global).

One of the most significant synergy effects is¢bhmbination of the great potential of the acquieetities
in terms of drawing up contracts with new cliemtsriarkets characterized by workforce deficiency ded
Group’s excellent potential in the field of accagshuman resources both in the Polish and the @eamd
Eastern European markets. Equally noteworthy idabethat Polish employees are the most mobiEun
rope and the quality of their work is rated highosg foreign employers. Maximizing the probability o
those synergy effects constitutes a key factohwosing the subjects of acquisition, especiallthancoun-
tries of Western Europe, where a significant ris¢hie demand for a qualified workforce from Cengmadl
Eastern Europe is observed.

The Group’s Management Board applies all necessagsures to minimize the integration risk. Its main
concern is the correct identification of common aierse areas of cooperation in order to make, figre
fore concluding the agreement, that existing déffees will not cause any problems in the futureerfgv
transaction is therefore preceded by research dahdraugh financial and legal due diligence process
ried out with the involvement of consulting compEmnspecializing in law, taxes, and finances.
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= RISKS ASSOCIATED WITH SOCIO -ECONOMIC SITUATION IN POLAND AND EUROPE

The activities of companies related to the offeriigservices on the labour market depends on thi®so
economic situation in Poland and abroad in cousitwéere the companies of the Work Service Capital
Group are present. The financial results of comgmare particularly affected by macroeconomic facto
such as the level of business investment resultingn increase in employment, GDP growth rate, the
growth rate of wages, interest rates and inflataord, with the increasing globalisation of econ@nier-
eign direct investment. The factor that had a §icgnit impact on the development of the industmyvhich

the Group operates is the degree of absorptionrals from the European Union budget. In the evént o
breakdown or deterioration of market conditionsréhis a risk of a reduction in demand for the pridu
offered by the Group.

= THE RISK ASSOCIATED WITH THE COMPETITOR 'S OPERATION

The temporary employment market is growing veryidigpand is very attractive - there are enterprises
an international scale acting on the market, swcRandstadt or Manpower, which strongly competé wit
the Work Service Group. Work Service as a leadéh@fPolish market has the most experience andjreco
nized brand, and can react early enough to the ettogs' activities. On foreign markets, the abilib
compete effectively with major international corgibons is limited, however, the area of competitionst

be discerned among smaller companies, specialisitite allocation of resources between the laboamr-m
kets of the countries concerned. There is herdrly farge group of small and medium-sized agencies
whose number is increasing every year. These caemamowever, do not have such a powerful recruit-
ment base, which makes their efficiency increagifigiited.

= THE RISK ASSOCIATED WITH FLUCTUATIONS IN THE MARKET

In recent years we have seen dynamic developmdatdorary work as well as the changing needsisf th
market. Entrepreneurs expect from the Temporary |&mnpent Agency prepared employees who are
trained and do not require additional investmerthiaform of various types of training and cours&'erk
Service Group as a leader in the temporary emplaymmarket in Poland and one of the major players in
Central Europe, has adequate technical facilikeewledge and years of experience, monitors, céigian
pate and knows the needs of this market. With timmMedge of the characteristics of local and regjion
markets Work Service Group increases its competiggs. Through the presence in Poland and Central -
Eastern Europe it is able to respond to changeeidls in the market. However, in the case of #igts/on

the markets of European countries one should paytain to the possible presence of periodic change
caused by e.g. a short presence in the marketdtaral differences.

= THE RISK ASSOCIATED WITH CHANGES IN LEGAL REGULATION S

The macroeconomic situation of the country maydagicchange in tax law, labour law, or changes én th
area of social insurance. Any such change cantresuhcreased operating costs of the Work Service
Group, which in turn translates into financial ies@nd may cause difficulty in assessing the irhymdic
future events or decisions. In addition, the riskhis area is strengthened by the fact of condgdtie ac-
tivities by the companies of Work Service Groupoasrseveral countries, including the Russian Fédara
All changes in law are scrutinized by the Issudtanagement Board and addressed systematicallydar or
to adapt the Group’s business activity to all bigdiaws.
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= CREDIT RISK

Credit risk can be defined as a potential breactoatract by the other party of the contract, whodans
that the party exposed to the risk will not recetve payment, specified in the contract, within ¢ixpected
payment term. In other words, it is a possibilbydecrease or increase the market value of the @oytgp
equity due to changes in creditworthiness, in paldir the transition to a state of insolvency onkvaptcy
of debtors. A reflection of the maximum exposurehef Group to the credit risk is the value of tragieeiv-
ables, loans granted and deposits held. In ternesedlit risk associated with trade receivableseriter to
minimise, and in order to maintain the lowest passievel of working capital, the Group implemented
procedures for granting trade credit limit and dpeéorms of its security. Receivables from couptaties
are monitored regularly by the financial serviced,an the event of even a slight overdue procedare
their recovery by means of so-called soft recovergtarted. In addition, due to the nature ofsbevices
provided by the Capital Group, the recipient walyparticular attention to the timely payment sfliabili-
ties, hence the relatively low proportion of trageeivables, which are subject to collection atigsi of
financial services of the Group.

The Capital Group apply the principle accordingvtich payment terms for customers are set. Theseste
are for most contractors 21 - 30 days. In addittbere s a recovery procedure in the Group, undechw
execution of the amounts due is carried out.

Work Service Capital Group in terms of short-termahcing also uses the tool - full factoring. Full
factoring (factoring with risk assuming, non-recrfactoring) consists of financing of short-term
receivables prior to their maturity date and theetaver by the factor of risk of insolvency of thebtbr
(customer). The consequence of signing the futibfiilng agreement for the factor is the possibitifydebt
recovery only from the debtor, so if the debtolsfé perform its payment the factor has no righdémand
the payment from factorer. The exception to thisegal rule is the situation when the debtor dodspag,
because he questions the existence of debts - feintlee existence of debt the factorer is resgmasiFull
factoring allows the inflow of the funds to the aunt of factorer up to 2 days after informing abthe
invoice, the transfer of risk of insolvency of tebtor (customer), obtaining current informatiomattthe
status of receivables, which in turn helps to iaseefinancial liquidity, protection against thekrif non-
payment by the customer (debtor), and also all@wvsérification of the recipient (the debtor) ancteuted
transactions.
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SIGNATURES:

1. Maciej Witucki President of the Management Board.................ccccovviiiiiin e e,
2. Piotr Gajek Vice President
3. Adam Pawtowicz ViCe President oo
4. Robert Knights ViCE President o e
5. Paul Christodolou  Vice President oo e e e e e e
6. TomaszSlezak Vice President
7. lwona Szmitkowska Vice President
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