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In the following pages a set of tables presents the quantitative information that the 
Company must provide in compliance with article 84-quater of Consob’s Issuers 
Regulation nr. 11971.

In such regards, please note that the information requested at Section I and at the 
First Part of Section II of the Compensation Report, to be prepared in compliance with 
Attachment 3A, Schedule 7-bis of the above mentioned Regulation, is contained in the 
“Remuneration Report”, published within the “2020 Group Remuneration Policy and 
Report”, of which this document represents an enclosure.
The following set of tables provides in particular the information foreseen by the Second 
Part of the above mentioned Section II. 

For a deeper understanding of the methodological criteria underlying the information 
reported in the various tables, reference is made to Annex 3A of the said Consob 
Regulation.

Here below a brief information on the contents of the various tables is reported:

Provides, at an individual level and on an accrual basis, the details of the compensation paid to the members of the 
Board of Directors, Board of Statutory Auditors and General Managers. 
For the other executives with strategic responsibilities, the information is provided on an aggregate basis. Please note 
that the related perimeter - defined by the Board of Directors - has changed during the year. On February 6, 2019 the 
Board approved in fact a reorganization which led to immediately discontinue the General Manager position and to 
further changes effective March 29, 2019. Up to that date - additionally to the Chief Executiver Officer (and General 
Manager till February 6) - the other executives with strategic responsibilities were  the co-Chief Operating Officers, 
the Heads of Group Compliance, Group Human Capital, Group Legal, Group Risk Management, Group Lending Office, 
Group Transformation Office and Internal Audit. From March 29, 2019 the perimeter is made up of the co-Heads 
of Commercial Banking Western Europe, co-Heads Commercial Banking Central Eastern Europe, co-Chief Operating 
Officers, Heads of Group Compliance, Group Human Capital, Group Legal, Group Risk Management and Internal Audit. 
The related data are reported pro quota and, for comparability purposes, correspond to 10.5 Full Time Equivalent (FTE). 
The overall compensation paid by UniCredit S.p.A. for 2019 to the Board of Directors and to the Board of Statutory 
Auditors amounts respectively to € 4,170,819 and € 842,304 .
The “Fair value of equity compensation” (column 7) does not represent a value actually paid to/gained by the 
beneficiaries of equity plans, being instead the cost that the Company is booking - on an accrual basis and during the 
vesting period - in consideration of the provision of incentives based on financial instruments. More details on such 
plans are provided at the following Table 2 and Table 3A.

TABLE 1: Compensation paid to members of the administrative and auditing bodies, 
to general managers and to other executives with strategic responsibilities
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The table reports the number of shares promised and/or granted in connection with short/long term incentive 
systems.
With reference to the Group Incentive Systems, the table reports the shares granted/promised in relation to equity 
deferrals, subject to malus and claw-back clauses. For the plans’ features reference is made to the the description 
contained in the Compensation Report. 
Please note that for both the Chief Executive Officer and the General Manager, the 2017-2019 LTI Plan, linked to the 
Tranform 2019 strategic plan,  represents the sole incentive tool over the plan horizon.

Provides the details of all the cash incentives accrued and/or paid during the year in favor of the Chief Executive 
Officer, General Manager and other executives with strategic responsibilities. Neither the non-executive members of 
the Board of Directors, nor the Statutory Auditors receive any variable compensation.
As already mentioned, neither the Chief Executive Officer nor the General Manager participated into the 2019 annual 
incentive scheme.
The positive performance achieved in 2019 allowed the payout of the incentives foreseen within the 2019 Group 
Incentive System, as well as the full payout of the deferred amounts which were subject to  verification of access 
conditions as at December 31, 2019.

TABLE 3A: Incentive plans based on financial instruments other than stock options, 
in favor of members of the administrative body, general managers and other 
executives with strategic responsibilities

TABLE 3B: Monetary incentive plans in favor of members of the administrative body, 
general managers and other executives with strategic responsabilities

Table 1 and Table 2, drafted in compliance with schedule 7-ter, provide the shareholdings in UniCredit or its controlled/
associated companies held, respectively, by the members of the administrative/auditing bodies and by the General 
Manager as well as by other executives with strategic responsibilities. 

Information on the investments held by the members of the administrative and 
auditing bodies, by general managers and by other executives with strategic 
responsibilities

Neither the non-executive members of the Board of Directors, nor the members of the Board of Statutory Auditors 
benefit from any incentive plan, be it based on financial instruments or cash.
Only some executives with strategic responsibilities benefit from stock option/performance stock options plans 
launched by the Company in the previous years.
The Stock Options 2005 lapsed, having ended their exercise period.
At current prices, the still outstanding 2006 Stock Options are largely out of the money.

TABLE 2: Stock Options assigned to the members of the administrative body, to 
general managers and other executives with strategic responsibilities



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit4

C
o

n
so

b
 Is

su
er

s 
R

eg
u

la
ti

o
n

 n
r.

 1
1

9
7

1
 -

 A
n

n
ex

 3
A

 /
 S

ch
ed

u
le

 7
-b

is

TA
B

LE
 1

: C
o

m
p

en
sa

ti
o

n
 p

ai
d

 t
o

 m
em

b
er

s 
o

f 
th

e 
ad

m
in

is
tr

at
iv

e 
an

d
 a

u
d

it
in

g
 b

o
d

ie
s,

 t
o

 g
en

er
al

 m
an

ag
er

s 
an

d
 t

o
 o

th
er

 e
xe

cu
ti

ve
s 

w
it

h
 s

tr
at

eg
ic

 r
es

p
o

n
si

b
il

it
ie

s.

A
m

o
u

n
ts

 in
 E

u
ro

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

F
ab

ri
zi

o
 S

ac
co

m
an

n
i

C
ha

irm
an

 o
f t

he
 B

oa
rd

01
/0

1/
20

19
08

/0
8/

20
19

45
,2

05
12

,4
00

46
7,

12
3

52
4,

72
9

4,
49

6
52

9,
22

5

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

80
0

80
0

80
0

45
,2

05
13

,2
00

0
46

7,
12

3
0

52
5,

52
9

0
0

0
4,

49
6

0
53

0,
02

5
0

0

0
0

45
,2

05
13

,2
00

0
46

7,
12

3
0

52
5,

52
9

0
0

0
4,

49
6

0
53

0,
02

5
0

0

C
es

ar
e 

B
is

o
n

i
D

ep
ut

y 
V

ic
e 

C
ha

irm
an

 o
f t

he
 B

oa
rd

01
/0

1/
20

19
08

/0
8/

20
19

45
,2

05
13

,0
00

58
,2

05
58

,2
05

C
ha

irm
an

 o
f t

he
 B

oa
rd

 P
ro

 T
em

po
re

09
/0

8/
20

19
19

/0
9/

20
19

8,
63

0
89

,1
78

97
,8

08
97

,8
08

C
ha

irm
an

 o
f t

he
 B

oa
rd

20
/0

9/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

21
,1

64
4,

00
0

21
8,

69
9

C
ha

irm
an

 o
f R

el
at

ed
 P

ar
tie

s 
an

d 
E

qu
ity

 

In
ve

st
m

en
ts

 C
om

m
itt

ee
01

/0
1/

20
19

07
/1

0/
20

19
26

,8
49

8,
00

0
7,

67
1

42
,5

21
42

,5
21

M
em

be
r 

of
 C

or
p.

 G
ov

er
., 

N
om

in
at

io
n 

&
 

S
us

ta
in

ab
ili

ty
 C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
12

,4
00

47
,4

00
47

,4
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

13
6,

84
9

39
,8

00
0

31
5,

54
8

0
49

2,
19

7
0

0
0

0
0

49
2,

19
7

0
0

0
0

13
6,

84
9

39
,8

00
0

31
5,

54
8

0
49

2,
19

7
0

0
0

0
0

49
2,

19
7

0
0

M
em

be
r 

of
 th

e 
B

oa
rd

 
01

/0
1/

20
19

07
/1

0/
20

19
57

,5
34

9,
00

0
66

,5
34

66
,5

34

D
ep

ut
y 

V
ic

e 
C

ha
irm

an
 o

f t
he

 B
oa

rd
08

/1
0/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

17
,4

66
2,

80
0

C
ha

irm
an

 o
f R

em
un

er
at

io
n 

C
om

m
itt

ee
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

35
,0

00
8,

00
0

10
,0

00
53

,0
00

53
,0

00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

1,
60

0
1,

60
0

1,
60

0

11
0,

00
0

21
,4

00
0

10
,0

00
0

14
1,

40
0

0
0

0
0

0
14

1,
40

0
0

0

0
0

11
0,

00
0

21
,4

00
0

10
,0

00
0

14
1,

40
0

0
0

0
0

0
14

1,
40

0
0

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

L
am

b
er

to
 A

n
d

re
o

tt
i

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(C
)

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 5

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

Je
an

 P
ie

rr
e 

M
u

st
ie

r
C

hi
ef

 E
xe

cu
tiv

e 
O

ffi
ce

r
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
17

,0
00

40
2,

00
0

70
7,

99
9

1,
20

1,
99

9
0

5,
30

4
0

1,
20

7,
30

3
1,

03
9,

05
4

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
00

0
2,

00
0

2,
00

0

75
,0

00
19

,0
00

0
40

2,
00

0
70

7,
99

9
1,

20
3,

99
9

0
0

0
5,

30
4

0
1,

20
9,

30
3

1,
03

9,
05

4
0

0
0

75
,0

00
19

,0
00

0
40

2,
00

0
70

7,
99

9
1,

20
3,

99
9

0
0

0
5,

30
4

0
1,

20
9,

30
3

1,
03

9,
05

4
0

M
em

be
r 

of
 th

e 
B

oa
rd

 
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
10

,8
00

85
,8

00
85

,8
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

1,
20

0
1,

20
0

1,
20

0

75
,0

00
12

,0
00

0
0

0
87

,0
00

0
0

0
0

0
87

,0
00

0
0

0
0

75
,0

00
12

,0
00

0
0

0
87

,0
00

0
0

0
0

0
87

,0
00

0
0

M
em

be
r 

of
 th

e 
B

oa
rd

 
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
9,

60
0

84
,6

00
84

,6
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

0
0

75
,0

00
9,

60
0

0
0

0
84

,6
00

0
0

0
0

0
84

,6
00

0
0

0
0

75
,0

00
9,

60
0

0
0

0
84

,6
00

0
0

0
0

0
84

,6
00

0
0

M
ar

th
a 

B
o

ec
ke

n
fe

ld
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

18
/0

9/
20

19
53

,6
30

10
,0

00
63

,6
30

63
,6

30

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
01

/0
1/

20
19

18
/0

9/
20

19
35

,7
53

10
,8

00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g
40

0
40

0
40

0

89
,3

84
21

,2
00

0
0

0
11

0,
58

4
0

0
0

0
0

11
0,

58
4

0
0

0
0

89
,3

84
21

,2
00

0
0

0
11

0,
58

4
0

0
0

0
0

11
0,

58
4

0
0

(I
II)

 T
o

ta
l

S
er

g
io

 B
al

b
in

o
t

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

M
o

h
am

ed
 H

am
ad

 A
l 

M
eh

ai
ri

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

(C
)

(1
)

(3
)



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit6

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

V
in

ce
n

zo
 C

ar
ie

llo
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
17

,0
00

92
,0

00
7,

19
4

99
,1

94

M
em

be
r 

of
 R

el
at

ed
 P

ar
tie

s 
C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
9,

60
0

44
,6

00
44

,6
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

11
0,

00
0

29
,0

00
0

0
0

13
9,

00
0

0
0

0
7,

19
4

0
14

6,
19

4
0

0

0
0

11
0,

00
0

29
,0

00
0

0
0

13
9,

00
0

0
0

0
7,

19
4

0
14

6,
19

4
0

0

E
le

n
a 

C
ar

le
tt

i
M

em
be

r 
of

 th
e 

B
oa

rd
07

/0
2/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

67
,3

97
12

,2
00

79
,5

97
79

,5
97

M
em

be
r 

of
 R

em
un

er
at

io
n 

C
om

m
itt

ee
07

/0
2/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

31
,4

52
6,

80
0

38
,2

52
38

,2
52

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
07

/0
2/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

44
,9

32
13

,0
00

57
,9

32
57

,9
32

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

14
3,

78
1

34
,4

00
0

0
0

17
8,

18
1

0
0

0
0

0
17

8,
18

1
0

0

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es
0

0

(I
II)

 T
o

ta
l

14
3,

78
1

34
,4

00
0

0
0

17
8,

18
1

0
0

0
0

0
17

8,
18

1
0

0

Is
ab

el
le

 d
e 

W
is

m
es

M
em

be
r 

of
 th

e 
B

oa
rd

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

75
,0

00
14

,2
00

89
,2

00
89

,2
00

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

50
,0

00
16

,4
00

66
,4

00
66

,4
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

12
5,

00
0

33
,0

00
0

0
0

15
8,

00
0

0
0

0
0

0
15

8,
00

0
0

0

0
0

12
5,

00
0

33
,0

00
0

0
0

15
8,

00
0

0
0

0
0

0
15

8,
00

0
0

0

S
te

fa
n

o
 M

ic
o

ss
i

M
em

be
r 

of
 th

e 
B

oa
rd

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

75
,0

00
14

,6
00

89
,6

00
89

,6
00

C
ha

irm
an

 d
el

 C
om

ita
to

 C
or

p.
 G

ov
er

., 

N
om

in
at

io
n 

&
 S

us
ta

in
ab

ili
ty

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
12

,4
00

0
10

,0
00

57
,4

00
57

,4
00

M
em

be
r 

of
 R

el
at

ed
 P

ar
tie

s 
C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
8,

00
0

43
,0

00
43

,0
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
00

0
2,

00
0

2,
00

0

14
5,

00
0

37
,0

00
0

10
,0

00
0

19
2,

00
0

0
0

0
0

0
19

2,
00

0
0

0

0
0

14
5,

00
0

37
,0

00
0

10
,0

00
0

19
2,

00
0

0
0

0
0

0
19

2,
00

0
0

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(C
)

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 7

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

M
ar

ia
 P

ie
rd

ic
ch

i
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
15

,4
00

90
,4

00
90

,4
00

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

50
,0

00
16

,4
00

66
,4

00
66

,4
00

C
ha

irm
an

 o
f R

el
at

ed
 P

ar
tie

s 
C

om
m

itt
ee

08
/1

0/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

8,
15

1
1,

60
0

2,
32

9

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

13
3,

15
1

35
,8

00
0

2,
32

9
0

17
1,

27
9

0
0

0
0

0
17

1,
27

9
0

0

0
0

13
3,

15
1

35
,8

00
0

2,
32

9
0

17
1,

27
9

0
0

0
0

0
17

1,
27

9
0

0

A
n

d
re

a 
S

ir
o

n
i

M
em

be
r 

of
 th

e 
B

oa
rd

01
/0

1/
20

19
06

/0
2/

20
19

7,
60

3
2,

00
0

9,
60

3
9,

60
3

M
em

be
r 

of
 R

em
un

er
at

io
n 

C
om

m
itt

ee
01

/0
1/

20
19

06
/0

2/
20

19
3,

54
8

1,
60

0
5,

14
8

5,
14

8

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
01

/0
1/

20
19

06
/0

2/
20

19
5,

06
8

3,
00

0
8,

06
8

8,
06

8

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

0
0

16
,2

19
6,

60
0

0
0

0
22

,8
19

0
0

0
0

0
22

,8
19

0
0

0
0

16
,2

19
6,

60
0

0
0

0
22

,8
19

0
0

0
0

0
22

,8
19

0
0

F
ra

n
ce

sc
a 

T
o

n
d

i
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
15

,8
00

90
,8

00
90

,8
00

M
em

be
r 

of
 C

or
p.

 G
ov

er
., 

N
om

in
at

io
n 

&
 

S
us

ta
in

ab
ili

ty
 C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
12

,4
00

47
,4

00
47

,4
00

M
em

be
r 

of
 In

te
rn

al
 C

on
tr

ol
 a

nd
 R

is
ks

 C
om

m
itt

ee
08

/1
0/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

11
,6

44
2,

80
0

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

12
1,

64
4

33
,4

00
0

0
0

15
5,

04
4

0
0

0
0

0
15

5,
04

4
0

0

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es
0

0

(I
II)

 T
o

ta
l

12
1,

64
4

33
,4

00
0

0
0

15
5,

04
4

0
0

0
0

0
15

5,
04

4
0

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

(C
)

(1
)

(3
)



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit8

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

A
le

xa
n

d
er

 W
o

lf
g

ri
n

g
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
14

,6
00

89
,6

00
7,

19
4

96
,7

94

C
ha

irm
an

 o
f I

nt
er

na
l C

on
tr

ol
 a

nd
 R

is
ks

 

C
om

m
itt

ee
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

50
,0

00
17

,0
00

10
0,

00
0

16
7,

00
0

16
7,

00
0

M
em

be
r 

of
 C

or
p.

 G
ov

er
., 

N
om

in
at

io
n 

&
 

S
us

ta
in

ab
ili

ty
 C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
12

,4
00

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

2,
40

0
2,

40
0

2,
40

0

16
0,

00
0

46
,4

00
0

10
0,

00
0

0
30

6,
40

0
0

0
0

7,
19

4
0

31
3,

59
4

0
0

0
0

16
0,

00
0

46
,4

00
0

10
0,

00
0

0
30

6,
40

0
0

0
0

7,
19

4
0

31
3,

59
4

0
0

E
le

n
a 

Z
am

b
o

n
M

em
be

r 
of

 th
e 

B
oa

rd
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

75
,0

00
13

,6
00

88
,6

00
88

,6
00

M
em

be
r 

of
 C

or
p.

 G
ov

er
., 

N
om

in
at

io
n 

&
 

S
us

ta
in

ab
ili

ty
 C

om
m

itt
ee

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. A

.R
. 

20
20

35
,0

00
10

,8
00

45
,8

00
45

,8
00

M
em

be
r 

of
 R

em
un

er
at

io
n 

C
om

m
itt

ee
01

/0
1/

20
19

31
/1

2/
20

19
ap

pr
ov

. A
.R

. 

20
20

35
,0

00
7,

60
0

P
ar

tic
ip

at
io

n 
O

ff 
S

ite
 M

ee
tin

g 
an

d 
ot

he
r 

C
om

m
itt

ee
s 

as
 g

ue
st

1,
60

0
1,

60
0

1,
60

0

14
5,

00
0

33
,6

00
0

0
0

17
8,

60
0

0
0

0
0

0
17

8,
60

0
0

0

0
0

14
5,

00
0

33
,6

00
0

0
0

17
8,

60
0

0
0

0
0

0
17

8,
60

0
0

0

1,
70

6,
23

3
42

5,
40

0
0

1,
30

7,
00

0
70

7,
99

9
4,

14
6,

63
2

0
0

0
24

,1
87

0
4,

17
0,

81
9

1,
03

9,
05

4
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

(I
II)

 T
o

ta
l

1,
70

6,
23

3
42

5,
40

0
0

1,
30

7,
00

0
70

7,
99

9
4,

14
6,

63
2

0
0

0
24

,1
87

0
4,

17
0,

81
9

1,
03

9,
05

4
0

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

T
O

T
A

L
E

 B
O

A
R

D

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(C
)

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 9

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

P
ie

rp
ao

lo
 S

in
g

er
C

ha
irm

an
 B

oa
rd

 S
ta

tu
to

ry
 A

ud
ito

rs
01

/0
1/

20
19

11
/0

4/
20

19
38

,7
40

9,
20

0
47

,9
40

47
,9

40

38
,7

40
9,

20
0

0
0

0
47

,9
40

0
0

0
0

0
47

,9
40

0
0

0
0

38
,7

40
9,

20
0

0
0

0
47

,9
40

0
0

0
0

0
47

,9
40

0
0

M
ar

co
 R

ig
o

tt
i

C
ha

irm
an

 B
oa

rd
 S

ta
tu

to
ry

 A
ud

ito
rs

11
/0

4/
20

19
31

/1
2/

20
19

ap
pr

ov
. b

il.
 

20
21

12
2,

95
9

24
,4

00
14

7,
35

9
6,

92
1

15
4,

28
0

12
2,

95
9

24
,4

00
0

0
0

14
7,

35
9

0
0

0
6,

92
1

0
15

4,
28

0
0

0

0
0

12
2,

95
9

24
,4

00
0

0
0

14
7,

35
9

0
0

0
6,

92
1

0
15

4,
28

0
0

0

A
n

to
n

el
la

 B
ie

n
ti

n
es

i
S

in
da

co
 E

ffe
tti

vo
 

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. b

il.
 

20
21

12
5,

00
0

27
,6

00
15

2,
60

0
6,

92
1

15
9,

52
1

12
5,

00
0

27
,6

00
0

0
0

15
2,

60
0

0
0

0
6,

92
1

0
15

9,
52

1
0

0

0
0

12
5,

00
0

27
,6

00
0

0
0

15
2,

60
0

0
0

0
6,

92
1

0
15

9,
52

1
0

0

A
n

g
el

o
 R

o
cc

o
 

B
o

n
is

so
n

i
S

in
da

co
 E

ffe
tti

vo
 

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. b

il.
 

20
21

12
5,

00
0

28
,4

00
15

3,
40

0
6,

92
1

16
0,

32
1

12
5,

00
0

28
,4

00
0

0
0

15
3,

40
0

0
0

0
6,

92
1

0
16

0,
32

1
0

0

0
0

12
5,

00
0

28
,4

00
0

0
0

15
3,

40
0

0
0

0
6,

92
1

0
16

0,
32

1
0

0

B
en

ed
et

ta
 N

av
ar

ra
S

in
da

co
 E

ffe
tti

vo
 

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. b

il.
 

20
21

12
5,

00
0

28
,0

00
15

3,
00

0
6,

92
1

15
9,

92
1

12
5,

00
0

28
,0

00
0

0
0

15
3,

00
0

0
0

0
6,

92
1

0
15

9,
92

1
0

0

30
,0

00
30

,0
00

30
,0

00

15
5,

00
0

28
,0

00
0

0
0

18
3,

00
0

0
0

0
6,

92
1

0
18

9,
92

1
0

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(C
)

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit10

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

G
u

id
o

 P
ao

lu
cc

i
S

in
da

co
 E

ffe
tti

vo
 

01
/0

1/
20

19
31

/1
2/

20
19

ap
pr

ov
. b

il.
 

20
21

12
5,

00
0

28
,4

00
15

3,
40

0
6,

92
1

16
0,

32
1

12
5,

00
0

28
,4

00
0

0
0

15
3,

40
0

0
0

0
6,

92
1

0
16

0,
32

1
0

0

15
,0

00
18

6
15

,1
86

2,
01

9
17

,2
05

14
0,

00
0

28
,4

00
18

6
0

0
16

8,
58

6
0

0
0

8,
94

0
0

17
7,

52
6

0
0

66
1,

69
9

14
6,

00
0

0
0

0
80

7,
69

9
0

0
0

34
,6

05
0

84
2,

30
4

0
0

45
,0

00
0

18
6

0
0

45
,1

86
0

0
0

2,
01

9
0

47
,2

05
0

0

(I
II)

 T
o

ta
l

70
6,

69
9

14
6,

00
0

18
6

0
0

85
2,

88
4

0
0

0
36

,6
24

0
88

9,
50

8
0

0

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n

(C
)

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

T
O

T
A

L
E

 C
O

L
L

E
G

IO
 

S
IN

D
A

C
A

L
E

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 11

(A
)

(B
)

(D
)

(2
)

(4
)

(5
)

(6
)

(7
)

(8
)

Em
o

lu
m

en
ts

 
re

so
lv

ed
 b

y 
th

e 
S

h
ar

eh
o

ld
er

s
' M

ee
ti

n
g

A
tt

en
d

an
ce

 
to

ke
n

s

Lu
m

p
 s

u
m

 
ex

p
en

se
 

re
im

b
u

rs
em

e
n

ts

C
o

m
p

.f
o

r 
sp

ec
if

ic
 

o
ff

ic
es

 e
x 

se
c.

 2
3

8
9

 
It

al
ia

n
 C

iv
il

 
C

o
d

e

Em
p

lo
ym

en
t 

fi
xe

d
 s

al
ar

y
To

ta
l

B
o

n
u

se
s 

an
d

 
o

th
er

 
in

ce
n

ti
ve

s

P
ro

fi
t 

sh
ar

in
g

G
ia

n
n

i F
ra

n
co

 P
ap

a
D

ire
tto

re
 G

en
er

al
e

01
/0

1/
20

19
06

/0
2/

20
19

12
0,

00
0

12
0,

00
0

0
25

,1
29

10
,6

34
15

5,
76

3
84

,8
29

3,
65

8,
38

3

12
0,

00
0

12
0,

00
0

25
,1

29
10

,6
34

15
5,

76
3

84
,8

29
3,

65
8,

38
3

12
0,

00
0

12
0,

00
0

25
,1

29
10

,6
34

15
5,

76
3

84
,8

29
3,

65
8,

38
3

7,
89

1,
96

6
7,

89
1,

96
6

1,
57

1,
50

8
35

0,
74

3
16

7,
49

2
9,

98
1,

70
9

3,
94

9,
21

4

0
0

(t
o

ta
le

 1
0,

5 
F

T
E

)
(I

II)
 T

o
ta

l
7,

89
1,

96
6

7,
89

1,
96

6
1,

57
1,

50
8

35
0,

74
3

16
7,

49
2

9,
98

1,
70

9
3,

94
9,

21
4

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

(I
II)

 T
o

ta
l

A
lt

ri
 D

ir
ig

en
ti

 c
o

n
 

R
es

p
o

n
sa

b
ili

tà
 

S
tr

at
eg

ic
h

e

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 s
u

b
si

d
ia

ri
es

 a
n

d
 a

ss
o

ci
at

es

N
o

n
-

m
o

n
et

ar
y 

b
en

ef
it

s

O
th

er
 

re
m

u
n

er
at

io
n

To
ta

l

Fa
ir

 v
al

u
e 

o
f 

eq
u

it
y 

co
m

p
en

sa
ti

o
n

S
ev

er
an

ce
 

in
d

em
n

it
y 

fo
r 

en
d

 o
f 

o
ff

ic
e 

o
r 

te
rm

in
at

io
n

 
o

f 
em

p
lo

ym
en

t

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 t
h

e 
co

m
p

an
y 

p
re

p
ar

in
g

 t
h

e 
fi

n
an

ci
al

 s
ta

te
m

en
ts

(1
)

(3
)

N
am

e 
an

d
 s

u
rn

am
e

O
ff

ic
e

P
er

io
d

 f
o

r 
w

h
ic

h
 o

ff
ic

e 
w

as
 

h
el

d
O

ff
ic

e 
ex

p
ir

y

Fi
xe

d
 c

o
m

p
en

sa
ti

o
n

C
o

m
p

en
sa

ti
o

n
 f

o
r 

co
m

m
it

te
e 

p
ar

ti
ci

p
at

io
n

V
ar

ia
b

le
 n

o
n

-e
q

u
it

y 
co

m
p

en
sa

ti
o

n

(C
)



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit12

(1
4)

(1
5)

(1
6)

A
B

(1
)

(2
)

(3
)

(4
)

(5
)

(6
)

(7
)

(8
)

(9
)

(1
0)

(1
1)

(1
2)

(1
3)

N
am

e 
an

d
 S

u
rn

am
e

O
ff

ic
e

P
la

n
N

u
m

b
er

 o
f 

O
p

ti
o

n
s

E
xe

rc
is

e 

P
ri

ce

P
er

io
d

 o
f 

P
o

ss
ib

le
 

E
xe

rc
is

e 

(f
ro

m
..t

o
)

N
u

m
b

er
 o

f 

O
p

ti
o

n
s

E
xe

rc
is

e 

P
ri

ce

P
er

io
d

 o
f 

P
o

ss
ib

le
 

E
xe

rc
is

e 

(f
ro

m
..t

o
)

F
ai

r 
V

al
u

e 

at
 A

ss
ig

n
. 

D
at

e

A
ss

ig
n

m
en

t 

D
at

e

M
ar

ke
t 

P
ri

ce
 o

f 

U
n

d
er

ly
in

g
 

S
h

ar
es

 u
p

o
n

 

A
ss

ig
n

em
en

t 

o
f 

O
p

ti
o

n
s

N
u

m
b

er
 o

f 

O
p

ti
o

n
s

E
xe

rc
is

e 

P
ri

ce

M
ar

ke
t 

P
ri

ce
 

o
f 

U
n

d
er

ly
in

g
 

S
h

ar
es

 o
n

 

E
xe

rc
is

e 
D

at
e

Je
an

 P
ie

rr
e 

M
u

st
ie

r
A

m
m

in
is

tr
at

o
re

 D
el

eg
at

o

-
-

-
-

-
-

-
-

-
-

-
-

-
-

-

-
-

-
-

-
-

-
-

-
-

-
-

-
-

-
-

(I
II)

 T
o

ta
l

0
-

-
0

-
-

0
-

-
0

-
-

0
0

0

G
ia

n
n

i F
ra

n
co

 P
ap

a
G

en
er

al
 M

an
ag

er

20
05

 S
to

ck
 O

pt
io

ns
1,

43
0

13
4.

69
1

18
/1

1/
20

09
 

31
/1

2/
20

18
-

-
-

-
-

-
-

-
-

1,
43

0
0

0

20
06

  S
to

ck
 O

pt
io

ns
1,

07
6

16
6.

39
9

13
/0

6/
20

10
 

31
/1

2/
20

19
-

-
-

-
-

-
-

-
-

-
1,

07
6

0

(I
II)

 T
o

ta
l

2,
50

6
-

-
0

-
-

0
-

-
0

-
-

1,
43

0
1,

07
6

0

n.
 5

 E
xe

cu
tiv

es
20

05
 S

to
ck

 O
pt

io
ns

24
,8

89
13

4.
69

1
18

/1
1/

20
09

 

31
/1

2/
20

18
-

-
-

-
-

-
-

-
-

24
,8

89
0

0

n.
 6

 E
xe

cu
tiv

es
20

06
 S

to
ck

 O
pt

io
ns

23
,7

47
16

6.
39

9
13

/0
6/

20
10

 

31
/1

2/
20

19
-

-
-

-
-

-
-

-
-

0
23

,7
47

0

-
-

-
-

-
-

-
-

-
-

-
-

-
-

-
-

(I
II)

 T
o

ta
l

48
,6

36
-

-
0

-
-

0
-

-
0

-
-

24
,8

89
23

,7
47

0

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 c
o

m
p

an
y 

p
re

p
ar

in
g

 f
in

an
ci

al
 s

ta
te

m
en

ts

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 S
u

b
si

d
ia

ri
es

 a
n

d
 A

ss
o

ci
at

es

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 S
u

b
si

d
ia

ri
es

 a
n

d
 A

ss
o

ci
at

es

O
th

er
 E

xe
cu

ti
ve

s 
w

it
h

 S
tr

at
eg

ic
 R

es
p

o
n

si
b

ili
ti

es

(I
I)

 C
o

m
p

en
sa

ti
o

n
 f

ro
m

 S
u

b
si

d
ia

ri
es

 a
n

d
 A

ss
o

ci
at

es

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 c
o

m
p

an
y 

p
re

p
ar

in
g

 f
in

an
ci

al
 s

ta
te

m
en

ts

(I
) 

C
o

m
p

en
sa

ti
o

n
 in

 c
o

m
p

an
y 

p
re

p
ar

in
g

 f
in

an
ci

al
 s

ta
te

m
en

ts

O
p

ti
o

n
s 

L
ap

se
d

 

D
u

ri
n

g
 t

h
e 

Y
ea

r 

(N
u

m
b

er
)

C
o

n
so

b
 Is

su
er

s 
R

eg
u

la
ti

o
n

 n
r.

 1
19

71
 -

 A
n

n
ex

 3
A

 / 
S

ch
ed

u
le

 7
-b

is

T
A

B
L

E
 2

: 
S

to
ck

 O
p

ti
o

n
s 

A
ss

ig
n

ed
 t

o
 t

h
e 

M
em

b
er

s 
o

f 
th

eA
d

m
in

is
tr

at
iv

e 
B

o
d

y,
 t

o
 G

en
er

al
 M

an
ag

er
s 

an
d

 O
th

er
 E

xe
cu

ti
ve

s 
w

it
h

 S
tr

at
eg

ic
 R

es
p

o
n

si
b

ili
ti

es

O
p

ti
o

n
s 

E
xe

rc
is

ed
 D

u
ri

n
g

 t
h

e 
Y

ea
r

O
p

ti
o

n
s 

A
ss

ig
n

ed
 D

u
ri

n
g

 t
h

e 
Y

ea
r

O
p

ti
o

n
s 

H
el

d
 a

t 
S

ta
r 

o
f 

th
e 

Y
ea

r

O
p

ti
o

n
s 

H
el

d
 a

t 

th
e 

E
n

d
 o

f 
th

e 

Y
ea

r

O
p

ti
o

n
s 

R
el

ev
an

t 
to

 t
h

e 

Y
ea

r 
(F

ai
r 

V
al

u
e)



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 13

U
n

iC
re

d
it

 G
ro

u
p 

- 
In

te
rn

al
 U

se
 O

nl
y#

F
in

an
ci

al
 

in
st

ru
m

en
ts

 

ve
st

ed
 d

u
ri

ng
 

th
e 

ye
ar

 a
n

d
 

no
t a

ss
ig

ne
d

Fi
n

an
ci

al
 

in
st

ru
m

en
ts

 

re
le

va
n

t 
to

 th
e 

ye
ar

A
B

(1
)

(2
)

(3
)

(4
)

(5
)

(6
)

(7
)

(8
)

(9
)

(1
0)

(1
1)

(1
2)

N
am

e 
an

d
 s

ur
n

am
e

O
ff

ic
e

P
la

n

N
u

m
b

er
 a

n
d 

ty
pe

 o
f 

fin
an

ci
al

 

in
st

ru
m

en
ts

V
es

tin
g 

pe
ri

o
d

N
u

m
b

er
 a

n
d 

ty
pe

 o
f 

fin
an

ci
al

 

in
st

ru
m

en
ts

Fa
ir

 v
al

. o
n 

as
si

gn
. d

at
e

V
es

ti
ng

 p
er

io
d

A
ss

ig
n

m
en

t 

d
at

e

M
ar

ke
t p

ri
ce

 

u
po

n 

as
si

g
nm

en
t

N
um

be
r 

an
d

 

ty
pe

 o
f 

fin
an

ci
al

 

in
st

ru
m

en
ts

N
u

m
b

er
 a

n
d 

ty
p

e 
o

f f
in

an
ci

al
 

in
st

ru
m

en
ts

V
al

u
e 

o
n 

m
at

ur
ity

 d
at

e
Fa

ir
 V

al
u

e

Je
an

 P
ie

rr
e 

M
us

ti
er

C
hi

ef
 E

xe
cu

ti
ve

 O
ff

ic
er

LT
I 2

01
7 

_ 
20

19
52

1,
13

4
31

/1
2/

20
22

-
-

-
-

-
-

-
-

1,
03

9,
05

4

-
-

-
-

-
-

-
-

-
-

-
-

(I
II)

 T
o

ta
l

52
1,

13
4

-
-

-
-

-
-

-
-

-
1,

03
9,

05
4

G
ia

n
ni

 F
ra

n
co

 P
ap

a
G

en
er

al
 M

an
ag

er

U
ni

C
re

di
t S

ha
re

s 
pr

om
is

ed
 u

nd
er

 U
ni

C
re

di
t 

20
14

 B
on

us
 O

pp
or

tu
ni

ty
 P

la
n

4,
77

4
43

,8
30

-
-

-
-

-
-

4,
77

4
55

,6
84

2,
49

4

U
ni

C
re

di
t S

ha
re

s 
pr

om
is

ed
 u

nd
er

 U
ni

C
re

di
t 

20
15

 B
on

us
 O

pp
or

tu
ni

ty
 P

la
n

11
,7

00
50

%
 -

 3
1/

12
/2

01
9

50
%

 -
 3

1/
12

/2
02

0
-

-
-

-
-

-
5,

85
0

68
,2

34
1,

52
7

LT
I 2

01
7 

_ 
20

19
41

9,
80

3
40

%
 -

 3
1/

12
/2

01
9

60
%

 -
 3

1/
12

/2
02

2
-

-
-

-
-

-
-

-
80

,8
08

-
-

-
-

-
-

-
-

-
-

-
-

(I
II)

 T
o

ta
l

43
6,

27
7

-
-

-
-

-
-

-
10

,6
24

12
3,

91
8

84
,8

29

n.
 1

2 
E

xe
cu

tiv
e

U
ni

C
re

di
t S

ha
re

s 
pr

om
is

ed
 u

nd
er

 U
ni

C
re

di
t 

20
14

 B
on

us
 O

pp
or

tu
ni

ty
 P

la
n

31
,9

83
31

/1
2/

20
19

-
-

-
-

-
-

31
,9

83
37

3,
05

0
13

7,
53

3

n.
 1

2 
E

xe
cu

tiv
e

U
ni

C
re

di
t S

ha
re

s 
pr

om
is

ed
 u

nd
er

 U
ni

C
re

di
t 

20
15

 B
on

us
 O

pp
or

tu
ni

ty
 P

la
n

90
,7

80
50

%
 -

 3
1/

12
/2

01
9 

   
 

50
%

 -
 3

1/
12

/2
02

0
-

-
-

-
-

-
45

,3
90

52
9,

42
9

98
,0

83

n.
 7

 E
xe

cu
tiv

e
U

ni
C

re
di

t S
ha

re
s 

pr
om

is
ed

 u
nd

er
 U

ni
C

re
di

t 

20
16

 B
on

us
 O

pp
or

tu
ni

ty
 P

la
n

10
4,

69
1

33
%

 - 
31

/1
2/

20
19

   
  3

3%
 

- 3
1/

12
/2

02
0

33
%

 -
 3

1/
12

/2
02

1

-
-

-
-

-
-

69
,7

98
81

4,
12

4
15

9,
14

8

n.
 8

 E
xe

cu
tiv

e
LT

I 2
01

7 
_ 

20
19

92
7,

54
3

40
%

 -
 3

1/
12

/2
01

9 
  

60
%

 -
 3

1/
12

/2
02

2
-

-
-

-
-

-
-

-
1,

36
9,

45
8

n.
 1

2 
E

xe
cu

tiv
e

B
on

us
 2

01
7

15
3,

60
1

40
%

 - 
31

/1
2/

20
19

   
 2

0%
 - 

31
/1

2/
20

20

20
%

 -
 3

1/
12

/2
02

1

20
%

 -
 3

1/
12

/2
02

2

-
-

-
-

-
-

-
-

31
7,

72
0

n.
 1

2 
E

xe
cu

tiv
e

B
on

us
 2

01
8

22
1,

52
8

40
%

 - 
31

/1
2/

20
20

   
 2

0%
 - 

31
/1

2/
20

21

20
%

 -
 3

1/
12

/2
02

2

20
%

 -
 3

1/
12

/2
02

3

-
-

-
-

-
-

-
-

25
1,

47
8

n.
 1

0 
E

xe
cu

tiv
e

B
on

us
 2

01
9 

- 
D

ef
er

ra
l s

ch
em

e 
1

-
-

19
8,

08
5

2,
57

1,
93

6

35
,8

%
 -

 3
1/

12
/2

02
0 

  

21
,4

%
 -

 3
1/

12
/2

02
2

21
,4

%
 -

 3
1/

12
/2

02
3

21
,4

%
 -

 3
1/

12
/2

02
4

12
.9

84
-

-
-

n.
 3

 E
xe

cu
tiv

e
B

on
us

 2
01

9 
- 

D
ef

er
ra

l s
ch

em
e 

2
-

-
27

,9
08

36
2,

35
7

45
,4

%
 -

 3
1/

12
/2

02
0 

  

18
,2

%
 -

 3
1/

12
/2

02
2

18
,2

%
 -

 3
1/

12
/2

02
3

18
,2

%
 -

 3
1/

12
/2

02
4

-
12

.9
84

-
-

-

-
-

-
-

-
-

-
-

-
-

-
-

(I
II)

 T
o

ta
l

1,
53

0,
12

6
-

22
5,

99
3

2,
93

4,
29

3
-

-
-

-
14

7,
17

1
1,

71
6,

60
3

3,
94

9,
21

4

(I
I) 

C
om

pe
ns

at
io

n
 f

ro
m

 S
ub

si
d

ia
ri

es
 a

n
d

 A
ss

o
ci

at
es

O
th

er
 E

xe
cu

tiv
es

 w
ith

 S
tr

at
eg

ic
 R

es
po

ns
ib

ili
tie

s

(I
) 

C
o

m
p

en
sa

tio
n 

in
 c

om
pa

n
y 

p
re

pa
ri

n
g

 fi
n

an
ci

al
 s

ta
te

m
en

ts

1,
61

5,
79

4

(I
I) 

C
om

pe
ns

at
io

n
 f

ro
m

 S
ub

si
d

ia
ri

es
 a

n
d

 A
ss

o
ci

at
es

(I
I) 

C
om

pe
ns

at
io

n
 f

ro
m

 S
ub

si
d

ia
ri

es
 a

n
d

 A
ss

o
ci

at
es

(I
) C

om
pe

n
sa

ti
on

 in
 c

o
m

p
an

y 
pr

ep
ar

in
g

 f
in

an
ci

al
 s

ta
te

m
en

ts

F
in

an
ci

al
 in

st
ru

m
en

ts
 v

es
te

d
 

d
ur

in
g

 th
e 

ye
ar

 a
n

d
 a

si
g

na
b

le

C
o

n
so

b
 Is

su
er

s 
R

eg
u

la
ti

on
 n

r.
 1

19
71

 - 
A

nn
ex

 3
A

 / 
S

ch
ed

ul
e 

7-
b

is

T
A

B
L

E
 3

A
: I

nc
en

tiv
e 

pl
an

s 
ba

se
d 

o
n 

fin
an

ci
al

 in
st

ru
m

en
ts

 o
th

er
 t

ha
n

 s
to

ck
 o

p
tio

ns
, i

n
 fa

vo
u

r 
of

 m
em

be
rs

 o
f 

th
e 

ad
m

in
is

tr
at

iv
e 

bo
dy

, g
en

er
al

 m
an

ag
er

s 
an

d
 o

th
er

 e
xe

cu
tiv

es
 w

ith
 s

tr
at

eg
ic

 r
es

po
n

si
bi

lit
ie

s

Fi
n

an
ci

al
 in

st
ru

m
en

ts
 a

ss
ig

n
ed

 d
u

ri
ng

 

pr
ev

io
u

s 
ye

ar
s 

an
d

 n
o

t 
ve

st
ed

 d
ur

in
g 

th
e 

ye
ar

F
in

an
ci

al
 in

st
ru

m
en

ts
 a

ss
ig

ne
d

 d
ur

in
g 

th
e 

ye
ar

(I
) C

om
pe

n
sa

ti
on

 in
 c

o
m

p
an

y 
pr

ep
ar

in
g

 f
in

an
ci

al
 s

ta
te

m
en

ts

No
te

:
Gr

ou
p 

In
ce

nt
ive

 S
ys

te
m

 2
01

9 
- D

ef
er

ra
l S

ch
em

e 
1:

 it
 a

pp
lie

s t
o 

ex
ec

ut
ive

s w
ith

 va
ria

bl
e 

co
m

pe
ns

at
io

n 
ex

ce
ed

in
g 

€ 
43

0,
00

0 
an

d 
pr

ov
id

es
 fo

r p
ay

m
en

t o
f 4

4%
 o

f t
he

 to
ta

l b
on

us
 in

 ca
sh

, o
f w

hi
ch

 2
0%

 is
 im

m
ed

ia
te

 a
nd

 2
4%

 d
ef

er
re

d 
on

 tw
o 

tra
nc

he
s.

Gr
ou

p 
In

ce
nt

ive
 S

ys
te

m
 2

01
9 

- D
ef

er
ra

l S
ch

em
e 

2:
 a

pp
lie

s t
o 

ex
ec

ut
ive

s w
ith

 va
ria

bl
e 

re
m

un
er

at
io

n 
of

 le
ss

 th
an

 €
 4

30
,0

00
 a

nd
 p

ro
vid

es
 fo

r t
he

 p
ay

m
en

t o
f 4

5%
 o

f t
he

 to
ta

l b
on

us
 in

 ca
sh

, o
f w

hi
ch

 2
5%

 im
m

ed
ia

te
 a

nd
 2

0%
 d

ef
er

re
d 

on
 tw

o 
tra

nc
he

s.



Annex 1 to 2020 Group Remuneration Policy and Report • UniCredit14

A
B

(1
)

(4
)

(A
)

(B
)

( 
C

 )
(A

)
(B

)
( 

C
 )

P
ay

ab
le

 /
 P

ai
d

D
ef

er
re

d
D

ef
er

ra
l 

P
er

io
d

N
o

n
 L

o
n

g
er

 
P

ay
ab

le
P

ay
ab

le
 /

 P
ai

d
S

ti
ll

 D
ef

er
re

d

Je
an

 P
ie

rr
e 

M
u

st
ie

r
C

h
ie

f 
E

xe
cu

ti
ve

 O
ff

ic
er

nn
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
 -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 

nn
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
 -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 

(I
II)

 T
o

ta
l

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

 -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

G
ia

n
n

i F
ra

n
co

 P
ap

a
G

en
er

al
 M

an
ag

er

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

5
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
  2

00
,0

00
 

   
   

   
   

   
   

   
   

  -
 

nn
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
 -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 

(I
II)

 T
o

ta
l

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

 -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

  2
00

,0
00

 
   

   
   

   
   

   
   

   
  -

 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

5
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

  1
,5

52
,0

00
 

   
   

   
   

   
   

   
   

  -
 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

6
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
  9

11
,4

00
 

   
   

   
   

   
   

   
   

  -
 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

7
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

  1
,0

72
,3

00
 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

8
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
  4

88
,1

00
 

   
   

   
   

  9
76

,2
00

 
   

   
   

   
   

   
   

   
  -

 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

9 
- 

D
ef

er
ra

l S
ch

em
e 

1
   

   
   

   
  9

18
,6

58
 

   
   

   
  1

,1
02

,3
89

 
 5

0%
 3

1.
12

.2
02

1

50
%

 3
1.

12
.2

02
4 

G
ro

up
 In

ce
nt

iv
e 

S
ys

te
m

 2
01

9 
- 

D
ef

er
ra

l S
ch

em
e 

2
   

   
   

   
  1

64
,7

50
 

   
   

   
   

  1
31

,8
00

 
 5

0%
 3

1.
12

.2
02

1

50
%

 3
1.

12
.2

02
4 

nn
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
 -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 
   

   
   

   
   

   
   

   
  -

 

(I
II)

 T
o

ta
l

   
   

   
  1

,0
83

,4
08

 
   

   
   

  1
,2

34
,1

89
 

 -
 

   
   

   
   

   
   

   
   

  -
 

   
   

   
   

  4
88

,1
00

 
   

   
   

  4
,5

11
,9

00
 

   
   

   
   

   
   

   
   

  -
 

A
m

ou
nt

s 
in

 E
ur

o

C
o

n
so

b
 I

ss
u

er
s'

 R
eg

u
la

ti
o

n
 n

r.
 1

1
9

7
1

 -
 A

tt
ac

h
m

en
t 

3
A

 /
 S

ch
ed

u
le

 7
-b

is
TA

B
LE

 3
B

: M
o

n
et

ar
y 

In
ce

n
ti

ve
 P

la
n

s 
in

 F
av

o
u

r 
o

f 
M

em
b

er
s 

o
f 

th
e 

A
d

m
in

is
tr

at
iv

e 
B

o
d

y,
 G

en
er

al
 M

an
ag

er
s 

an
d

 O
th

er
 E

xe
cu

ti
ve

s

(2
)

(3
)

N
am

e 
an

d
 S

u
rn

am
e

O
ff

ic
e

P
la

n

A
n

n
u

al
 B

o
n

u
s

P
re

vi
o

u
s 

Ye
ar

s 
B

o
n

u
se

s

O
th

er
 B

o
n

u
se

s

(I
I)

 C
om

pe
ns

at
io

n 
fr

om
 S

ub
si

di
ar

ie
s 

an
d 

A
ss

oc
ia

te
s

(I
) 

C
om

pe
ns

at
io

n 
In

 T
he

 C
om

pa
ny

 P
re

pa
rin

g 
th

e 
F

in
an

ci
al

 S
ta

te
m

en
ts

(I
I)

 C
om

pe
ns

at
io

n 
fr

om
 S

ub
si

di
ar

ie
s 

an
d 

A
ss

oc
ia

te
s

(I
) 

C
om

pe
ns

at
io

n 
In

 T
he

 C
om

pa
ny

 P
re

pa
rin

g 
th

e 
F

in
an

ci
al

 S
ta

te
m

en
ts

(I
I)

 C
om

pe
ns

at
io

n 
fr

om
 S

ub
si

di
ar

ie
s 

an
d 

A
ss

oc
ia

te
s

O
th

er
 E

xe
cu

ti
ve

s 
w

it
h

 S
tr

at
eg

ic
 R

es
p

o
n

si
b

ili
ti

es

(I
) 

C
om

pe
ns

at
io

n 
In

 T
he

 C
om

pa
ny

 P
re

pa
rin

g 
th

e 
F

in
an

ci
al

 S
ta

te
m

en
ts

No
te

:
Gr

ou
p 

In
ce

nt
ive

 S
ys

te
m

 2
01

9 
- D

ef
er

ra
l S

ch
em

e 
1:

 it
 a

pp
lie

s t
o 

ex
ec

ut
ive

s w
ith

 va
ria

bl
e 

co
m

pe
ns

at
io

n 
ex

ce
ed

in
g 

€ 
43

0,
00

0 
an

d 
pr

ov
id

es
 fo

r p
ay

m
en

t o
f 4

4%
 o

f t
he

 to
ta

l b
on

us
 in

 ca
sh

, o
f w

hi
ch

 2
0%

 is
 im

m
ed

ia
te

 a
nd

 2
4%

 d
ef

er
re

d 
on

 tw
o 

tra
nc

he
s.

Gr
ou

p 
In

ce
nt

ive
 S

ys
te

m
 2

01
9 

- D
ef

er
ra

l S
ch

em
e 

2:
 a

pp
lie

s t
o 

ex
ec

ut
ive

s w
ith

 va
ria

bl
e 

re
m

un
er

at
io

n 
of

 le
ss

 th
an

 €
 4

30
,0

00
 a

nd
 p

ro
vid

es
 fo

r t
he

 p
ay

m
en

t o
f 4

5%
 o

f t
he

 to
ta

l b
on

us
 in

 ca
sh

, o
f w

hi
ch

 2
5%

 im
m

ed
ia

te
 a

nd
 2

0%
 d

ef
er

re
d 

on
 tw

o 
tra

nc
he

s.



UniCredit • Annex 1 to 2020 Group Remuneration Policy and Report 15

H
el

d
 a

t 
th

e 
En

d
 o

f 
2

0
1

8
 

(1
)

A
cq

u
ir

ed
S

o
ld

H
el

d
 a

t 
th

e 
En

d
 o

f 
2

0
1

9
 

(1
)

B
O

A
R

D
 O

F 
D

IR
EC

TO
R

S

Je
an

 P
ie

rr
e 

M
us

ti
er

C
h

ie
f 

Ex
ec

ut
iv

e 
O

ff
ic

er
U

n
iC

re
di

t
or

d.
1

9
3

,6
4

8
3

5
2

,0
0

0
5

4
5

,6
4

8

El
en

a 
C

ar
le

tt
i (

a)
D

ir
ec

to
r

8
0

8
8

0
8

B
O

A
R

D
 O

F 
S

TA
TU

TO
R

Y 
A

U
D

IT
O

R
S

G
ui

do
 P

ao
lu

cc
i

A
ud

it
or

3
1

9
3

1
9

G
EN

ER
A

L 
M

A
N

A
G

ER

G
ia

n
n

i F
ra

n
co

 P
ap

a 
(b

)
G

en
er

al
 M

an
ag

er
U

n
iC

re
di

t
or

d.
6

8
,8

3
6

6
8

,8
3

6

   
  (

a)
 f

ro
m

 0
7

/0
2

/2
0

1
9

   
  (

b)
 t

ill
 0

6
/0

2
/2

0
1

9

N
u

m
b

er
 o

f 
S

h
ar

es

(1
) 

O
r 

st
ar

t 
/ 

en
d 

da
te

 o
f 

ap
po

in
tm

en
t 

if
 d

if
fe

re
n

t 
fr

om
 in

di
ca

te
d 

pe
ri

od

C
o

n
so

b
 Is

su
er

s 
R

eg
u

la
ti

o
n

 n
r.

 1
1

9
7

1
 -

 A
n

n
ex

 3
A

 /
 S

ch
ed

u
le

 7
-t

er
TA

B
LE

 1
: I

n
ve

st
m

en
ts

 o
f 

th
e 

M
em

b
er

s 
o

f 
th

e 
A

d
m

in
is

tr
at

iv
e 

an
d

 A
u

d
it

in
g

 B
o

d
ie

s 
an

d
 G

en
er

al
 M

an
ag

er
s

N
am

e 
an

d
 S

u
rn

am
e

O
ff

ic
e

In
ve

st
ee

 
C

o
m

p
an

y
Ty

p
e 

o
f 

S
h

ar
es

H
el

d
 a

t 
th

e 
En

d
 o

f 
 2

0
1

8
  

(1
)

A
cq

u
ir

ed
S

o
ld

H
el

d
 a

t 
th

e 
En

d
 o

f 
2

0
1

9
 

(1
)

1
3

U
n

iC
re

di
t

or
d.

5
0

9
,7

8
6

7
0

,7
4

0
0

5
8

0
,5

2
6

(1
) 

O
r 

st
ar

t 
/ 

en
d 

da
te

 o
f 

ap
po

in
tm

en
t 

if
 d

if
fe

re
n

t 
fr

om
 in

di
ca

te
d 

pe
ri

od

(2
) 

R
es

ul
ti

n
g 

fr
om

 t
h

e 
gr

an
ti

n
g 

in
 2

0
1

9
 o

f 
fr

ee
 o

rd
in

ar
y 

sh
ar

es
 u

n
de

r 
th

e 
G

ro
up

 In
ce

n
ti

ve
 S

ch
em

es
, n

et
 o

f 
th

e 
sh

ar
es

 
so

ld
 u

n
de

r 
th

e 
Sh

ar
e 

N
et

ti
n

g 
pr

oc
es

s.

C
o

n
so

b
 Is

su
er

s 
R

eg
u

la
ti

o
n

 n
r.

 1
1

9
7

1
 -

 A
n

n
ex

 3
A

 /
 S

ch
ed

u
le

 7
-t

er
TA

B
LE

 2
: I

n
ve

st
m

en
ts

 o
f 

O
th

er
 E

xe
cu

ti
ve

s 
w

it
h

 S
tr

at
eg

ic
 R

es
p

o
n

si
b

il
it

ie
s

N
u

m
b

er
 o

f 
Ex

ec
u

ti
ve

s 
w

it
h

 
S

tr
at

eg
ic

 R
es

p
o

n
si

b
il

it
ie

s
In

ve
st

ee
 

C
o

m
p

an
y

Ty
p

e 
o

f 
S

h
ar

e

N
u

m
b

er
 o

f 
S

h
ar

es

(2
)



unicreditgroup.eu


